
Thrift Savings Plan (TSP)

Presenter
Presentation Notes
The Thrift Savings Plan is the largest employee investment plan with over 4 million participants and more than $190 billion dollars invested.  The TSP offers you an opportunity to save for retirement and reduce your taxable income at the same time.  It’s a simple, low-cost plan to assist you in paying for retirement.

In this presentation, you will learn more about compounding interest, the maximum IRS limit on regular TSP contributions and TSP Catch up contributions, fund transfers and fund allocations and the Lifestyle funds.





Saving
The Magic of Compounding

 Mary and Mike both start working at age 22.
 Mary:

 Contributes to TSP at $100 per pay period, for her first 10 years of 
work, then stops saving for the next 25 years. 

 Mary’s total contributions, with agency matching is $52,000.

 Mike:
 Does not contribute to TSP for the first 10 years of work, then 

starts saving $100 per pay period at age 32 for the next 25 years.
 Mike’s total contributions, with agency matching is $130,000.

Assume an interest rate of 8% each year for these 35 years.

Presenter
Presentation Notes
Before we discuss the specifics of the Thrift Savings Plan, lets take a look at an example of compounding, which will show why it is so important to start saving early in your career.

See slide…

Who had a bigger TSP account when they retired at age 57?  
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The Magic of Compounding
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Presenter
Presentation Notes
At the end of 35 years, Mary’s total investment of $52,000 is now worth $602,000. 
Mike’s investment of $130,000 is now worth $410,000. 
Because of compounding, Mary earned more than Mike, even through Mike invested 3 times more money than Mary.  
If Mary had continued to save throughout her career, she would have over $1.5 million in her account at age 57.  Look at what $100 per pay period adds up to…can you see why it is so critical for FERS employees to contribute to TSP early?





Thrift Savings Plan

TSP Contribution Rules:
FERS employees may contribute:
 Up to the maximum IRS annual limit. 

(2011- $16,500) 
 FERS employees receive Agency Automatic 

1% contributions whether they contribute or 
not.

 FERS employees receive Agency Matching 
contributions on up to 5% of employee 
contributions.

Presenter
Presentation Notes
The Thrift Savings Plan is the third component of FERS (first was the Basic benefit and second was Social Security).  It is a valuable optional benefit for CSRS employees as well. The Thrift Savings Plan offers an important feature to help FERS employees save for retirement – government matching contributions to your TSP account.  Don’t throw away free money!  If you are a FERS employee and are contributing less than 5% to the TSP, you are throwing away free money.  Only those who contribute 5% or more receive the full government 5% contribution – you double your investment instantly.   

If you are currently contributing the maximum in 2010, check your TSP contributions to make sure that you don’t reach the limit before the end of the year (pay period 25).  You don’t want to lose the agency matching contributions.

The IRS maximum limit is $16,500 in 2011



Thrift Savings Plan 

TSP Contribution Rules:
CSRS and CSRS-Offset employees may 

contribute:
• Up to the maximum IRS annual limit.

(2011 - $16,500)

• CSRS and CSRS-Offset employees receive no 
government matching contributions.

Presenter
Presentation Notes
Although CSRS and CSRS-Offset do not receive the government matching on their contributions, the TSP is a great way to supplement their retirement and reduce their taxable income while they are working.

The Thrift Savings Plan also opened up this benefit to the uniformed service.  Members of the military may contribute to the TSP through their military payroll.



Thrift Savings Plan

How much do I have deducted from each 
pay check to make sure that I receive the 
agency matching contributions for the 
whole year?

$16,500 26 pay periods = $635/pay period
beginning 

pay period 26 2010 thru pay period 25, 2011

Presenter
Presentation Notes
For FERS employees, in order to make sure that you receive the agency matching funds of 5% for the entire year, you must divide the maximum amount of $16,500 by 26 pay periods.  Remember, pay period 26 in 2010 is paid out in 2011, so it is the first pay period to contribute for 2011.  

For CSRS employees, although you won’t be getting the agency matching contributions, by spreading the maximum amount over 26 pay periods, you know you will receive the maximum by the end of 2011.



Thrift Savings Plan

 Contributions can be started, changed, or 
stopped at any time.

 HOW?  
• Use the NFC Personal Page 
• or submit a TSP-1 form to Human 

Resources.

Presenter
Presentation Notes
As you can see, if you want to contribute the maximum amount of 16,500 for 2011, you should enroll thru your Employee Personal Page (EPP) for $635 per pay period beginning in pay period 26 (December 19 thru January 1). If you were contributing the maximum amount in 2010, you don’t need to do anything because your deduction per pay period continue in 2011.

You can start, stop, or change your contributions to TSP at any time by using the National Finance Center’s Personal Page, or by submitting a TSP-1 form to Human Resources.

TSP elections are effective no later than the first full pay period after they are filed.  

If you are covered by FERS and eligible for the agency matching contributions, be sure to contribute to TSP every pay period.  Don’t throw away that free agency matching money!!!




Thrift Savings Plan
 Tax Benefits:

 Your TSP contributions are taken from your 
salary before taxes are withheld, so your 
taxable income is lower.  You pay less 
Federal tax now.  This also applies to most 
State taxes.

 Taxes on your TSP contributions and their 
earnings are deferred until you withdraw the 
money from your account, usually when you 
are retired and in a lower tax bracket.

Presenter
Presentation Notes
Not only is saving for retirement important to your future, but you get a tax benefit right now!  Your TSP contributions are deducted from your salary before taxes are withheld, so your taxable income in lower.  You pay less Federal tax and in most cases, less State taxes.  
You will pay taxes on your TSP contributions and their earnings when you withdraw the money which is usually when you are retired and in a lower tax bracket.





Thrift Savings Plan

Transfer Money into your TSP Account

 You can transfer or roll over money from a 
traditional IRA or an eligible employer plan into 
your TSP account.

 Transfers must be before-tax money.
 See form TSP-60 for more information.

Presenter
Presentation Notes
 If you have money in a traditional IRA or an eligible employer plan, you can transfer or roll it over to your TSP account using a TSP-60 form.  



TSP Catch-Up Contributions
Eligibility
 Must be age 50 or older by December 31 in the 

year the contributions are made
 Must be in pay status
 Must be contributing the maximum TSP  amount

which will result in reaching the IRS elective 
deferral limit.

Catch-Up contributions:
• Are in addition to employee’s 
regular contributions

• Do not count against the 
IRS elective deferral limit.

Presenter
Presentation Notes
TSP participants who are age 50 or older are eligible to make tax deferred catch-up contributions from their basic pay to their TSP accounts.  These contributions are in addition to an employee’s regular contributions and don’t count against the IRS elective deferral limits. 

You are eligible to make Catch-Up contributions if you will be age 50 or older by December 31.  

You  must be in a pay status and you must be contributing the maximum, based on the IRS elective deferral limit, in regular TSP contributions. (The IRS elective deferral limit is $16,500 in 2011).  Since Catch-Up contributions are over and above your regular TSP contributions, there is no point in making Catch up contributions if you are not contributing the maximum in regular TSP contributions. 
Just like your regular TSP contributions, Catch-Up contributions are tax deferred and must be made through payroll deduction.  Catch-Up contributions are NOT eligible for matching contributions.   





TSP Catch-Up Contributions

Elections:
 Use TSP-1-C to make or change your election 

(send to Human Resources), or use the NFC 
Personal Page.

 Elections are made in whole dollar amounts. The 
2011 Catch Up maximum is $5,500.

 Make a new election each year.  
Contributions stop pay period 25, 
or earlier, if maximum is reached.

Presenter
Presentation Notes
Elections for Catch-Up Contributions are separate from your regular contributions.  

Catch-Up contribution elections are made in whole dollar amounts which will be deducted from your basic pay each pay period until: A) the annual catch-up limit is reached; or B) the calendar year ends; or C) you elect to stop the contribution.  You can elect any whole dollar amount up to the yearly limit.   Because the annual limit changes each year, you must make a new election each year.

If you enter a nonpay status during the year, the make-up contributions stop.  When you return to pay status, you cannot make up missed payments, but you can submit a new election increasing the catch-up contribution amount.

You can contribute to both a civilian and a uniformed services account, as long as the total for both accounts combined does not exceed the annual catch-up limit.




TSP Catch-Up Contributions

Terminations:
 If you stop your regular contribution, your catch-up 

contributions stop
 If you receive a financial hardship in-service withdrawal, 

your regular and catch-up contributions stop
 Catch-Up contribution 

automatically terminates 
with the last pay date of the
year to which the contribution 
applies (2010 – pay period 25).  

Presenter
Presentation Notes
Your Catch-Up contribution election terminates automatically with the last pay date of the year to which it applies unless you have previously terminated the election or have reached the annual catch-up limit.



Thrift Savings Plan Investment 
Funds

TSP Funds
 G Fund – Government Securities Investment Fund

 Short-term US Treasury securities specially issued to the TSP.  

 F Fund – Fixed Income Index Investment Fund
 A broad index representing the US bond market.

 C Fund – Common Stock Index Investment Fund
 A broad index of stocks of 500 medium to large-size companies.

 S Fund – Small Capitalization Stock Index Fund
 A broad index of stocks of small to medium-size companies.

 I Fund – International Stock Index Investment Fund
 A broad international market index 

Presenter
Presentation Notes
There are two approaches to investing in TSP.  One is to pick and manage your own investments within the G, F, C, S, and I Funds.  The G Fund is the least risky fund.  It’ss invested in short-term US Treasury securities specially issued to the TSP.  The I Fund is the  most risky because of fluctuations of world markets and exchange of currency.
Information regarding returns, share prices and fund sheets is available on the TSP web site.  



Thrift Savings Plan
 Managing your TSP:

If you choose to manage your investments, please 
consider the following:

• Determine your time horizon. 
• Consider both risk and return.
• Be comfortable with the risk you take.
• Diversify to reduce risk.
• Periodically review your investment choices.

Presenter
Presentation Notes
If you want to manage your own investments, you will need to Determine your time horizon. The more time you have before you need to withdraw your account, the more risk you can take. (This is because early losses can be offset by later gains.)
You will need to Consider both risk and return.   Stocks and bonds have higher potential returns than the G Fund or Government securities. But stocks and bonds also carry the risk of investment losses. On the other hand, investing entirely in the G Fund may not give you the returns you need to meet your retirement savings goal.
You should Be comfortable with the amount of risk you expect to take. 
You should Diversify to reduce risk.  Generally, it’s best not to put all of your contributions in one fund.
And you should Periodically review your investment choices.  Rebalance your account to keep the allocation appropriate for your situation. 







Thrift Savings Plan
TSP Funds

L Fund – “Lifecycle” Funds

Divides investments into TSP’s five existing 
funds to create a target portfolio depending on 
the individual’s expected date for withdrawing 
the money.

Presenter
Presentation Notes
The TSP Board is concerned that participants are not well diversified or knowledgeable about the funds, and are not actively managing their fund allocations.  Participants are either taking too much risk or too little risk.  So, the other approach to investing in TSP is to pick a Life Cycle Fund, or L Fund, and have your investments managed for you.  The L fund invests in a professionally determined mix of the individual TSP funds, to create a portfolio targeted to when you expect to withdraw your money.

The Lifecycle funds, also called “Target asset allocation funds” in the mutual fund industry, automatically adjust the fund allocations or (percentage being contributed to each fund) to take into account the differing returns and the time of expected withdrawal.  The timeline determines the risk level, becoming more conservative as the withdrawal date approaches.

Participation in the L funds has more than doubled since 2005.  About 600,000 of the plan’s 3.9 million participants are investing in the L funds, up from almost 215,000 at the end of 2005 (Ballenstedt, “Pay and Benefits Watch Life Investments”, www.govexec.com, 7-31-08.)





Thrift Savings Plan
If you expect to withdraw your TSP: Invest in:

Before 2014 L Income

2015 – 2024 L 2020

2025 – 2034 L 2030

2035  - 2044 L 2040

2045 or later L 2050

Presenter
Presentation Notes
You determine your time horizon by answering the following question, After I leave Federal service, when will I need the money in my TSP account? 
L Funds with longer time horizons are focused on growth, so they are invested more aggressively.  As the L Fund matures, its mix gradually shifts to more conservative investments.  The more conservative mix is designed to preserve assets while still protecting against inflation.
When an L Fund matures, it will roll over into the L Income Fund, and TSP will add a new fund with a more distant time horizon.  For example, the 2010 L Fund will close and roll into the L Income Fund on December 31, 2010. The new L 2050 Fund will be launched on January 31, 2011.

Who should invest in the L2050?  If you expect to need your money in 2045 or later, then this is fund you should consider.  The L funds are designed so that 100% of your TSP account can be invested in a single fund that matches your time horizon.  Beginning on January 28,k 2011, you will be able to make an allocation and interfund transfer into the L2050 thru your account on the TSP website or by calling the Thriftline.  The election will become effective on January 31.




Thrift Savings Plan

Fund Allocations
 Choose how contributions are distributed from 

payroll to investment funds.

 To allocate funds, must have TSP Account 
Number and TSP Password:
 Use web site www.tsp.gov or
 Use Thrift line (877) 968-3778 

Presenter
Presentation Notes
There are two types of transactions which affect where your money is invested.  One is called a Fund Allocation, which dictates which funds you want your contributions from your paycheck to go into. When you first began, your TSP contributions were automatically invested in the G Fund. 

If you have your TSP Account number and your TSP password, you can use the TSP web site or the Thrift line to reallocate your funds.  Your account number is shown on your TSP participant statement, which TSP mailed out to all participants in February.  You can request a new account number or a password from either of these sources.  

http://www.tsp.gov/�


Thrift Savings Plan
Interfund Transfers

 Transfer money already invested between 
funds.

 Must have TSP Account Number and TSP 
Password:
 Use Thrift line (877) 968-3778 
 Use web site www.tsp.gov

Presenter
Presentation Notes
The second type of transaction is called an Interfund Transfer, which allows you to transfer money already invested from one fund to another. Using your TSP Account Number and your TSP Password, you can make an Interfund Transfer by calling the Thriftline or using TSP’s web site.  Electronic contribution allocations and interfund transfers received by 11 am central time will be effective at close of business the same day.  

http://www.tsp.gov/�


Thrift Savings Plan Resources
TSP Website – www.tsp.gov

 for current information on TSP
 Publications and forms
 Personal account access 
 Make fund allocations and inter fund transfers 
 TSP calculators
 Quarterly TSP Participant Statement and TSP Highlights

Thrift line – (877) 968-3778
 Personal account access
 Make fund allocations and inter fund transfers
 Current rates of return
 General Information

Presenter
Presentation Notes
Are you confused regarding which TSP forms are processed by Human Resources?

TSP-1 and TSP-1-C are the ONLY TSP forms you can send to your Human Resources office.  All other TSP forms go directly to TSP.  There are instructions on every TSP form explaining where to send it.

The TSP Participant Statement is an important document – make sure to review it – are your contributions and earnings being posted?  
Is it time to make an interfund transfer or fund allocation change?  
The TSP Participant Statement is issued quarterly and is posted on TSP’s web site, in your account access section.  You need to have your Account number and your TSP password to access your account.

Are there any questions about TSP?

http://www.tsp.gov/�


Financial Planning

 U.S. has lowest national savings rate in the industrialized 
world

 Many Americans not saving adequately for retirement-
unprepared for unexpected life events such as medical 
emergencies

 Increasing concern over public programs such as Social 
Security and Medicare hasn’t changed American saving 
habits

 Despite publicity, programs, and legislation, most 
Americans do not think financial literacy is a critical issue

Presenter
Presentation Notes
Planning and saving for retirement may seem like a goal that is far off in the future; but saving should start early and continue throughout your lifetime.    The United States has the lowest national savings rate in the industrialized world.  Many of us are not saving adequately for retirement and are unprepared for unexpected life events such as medical emergencies.  Although there is increasing concern over public programs such as Social Security and Medicare, we have not changed our saving habits.  



Financial Planning Tools

A good place to start is: http://www.mymoney.gov

Try the new Federal Ballpark Estimate: 
http://www.aphis.usda.gov/mrpbs/hr/benefits/ballpark.shtml

The US Securities and Exchange Commission – how to invest 
wisely and avoid fraud - http://www.sec.gov/investor.shtml

The Investor’s Clearinghouse  - educates investors -
http://www.investoreducation.org/

Savings Bonds –
http://www.treasurydirect.gov/indiv/products/products.htm

Presenter
Presentation Notes
Here are a few ideas for retirement planning.
Do you need to hire an investment counselor or money manager?  Maybe not.  You can do a lot of research yourself using the internet, or just by reading Money or other investment magazines.
The Federal Ballpark estimate calculator is an easy way to determine if you are on the right track to saving enough for retirement.  There is a lot of information on the internet – start with government web sites and follow their approved links.  

http://www.mymoney.gov/�
http://www.aphis.usda.gov/mrpbs/hr/benefits/ballpark.shtml�
http://www.sec.gov/investor.shtml�
http://www.investoreducation.org/�
http://www.treasurydirect.gov/indiv/products/products.htm�


Financial Planning

 YOU are responsible for your own retirement 
planning.

 YOU are responsible for your own financial 
success.

 It is YOUR responsibility to gather information, 
make decisions, and plan for the best outcome!

Presenter
Presentation Notes
While OPM, the TSP, Social Security and your Benefit Specialist can provide you with important information, keep in mind that at the end of the day, you are responsible for your own retirement planning.  You are responsible for your own financial success.  It is your responsibility to gather information, make decisions and plan for the best outcome!



Contact your Human Resources Benefits Specialist for information on 
insurance, TSP, retirement service credit, retirement counseling and 

calculations, and employee or family member deaths.
http://www.aphis.usda.gov/mrpbs/contact_us/downloads/benefits.pdf

APHIS PPQ (except CA, TX and HI) : Sharon Hudoba (612) 336-3365
APHIS Wildlife Services and AMS except F&V and Poultry:

Charlotte Drone (612) 336-3401
APHIS MRPBS and Veterinary Services, AMS Poultry:

Laura Frantes (612) 336-3312 
APHIS PPQ (CA, TX and HI), GIPSA:

Barbara Watry (612) 336-3301
APHIS (except PPQ, WS, VS), AMS F&V:

Rick Corliss (612) 336-3627

MRPBS Human Resources
Attn: Benefits

Butler Square, 100 N. 6th Street
Minneapolis, MN 55403-1588

FAX: (612) 336-3545

Presenter
Presentation Notes
Here are the Benefits Specialists and the programs they service.  Please call your Benefits Specialist for questions concerning benefits or retirement.


http://www.aphis.usda.gov/mrpbs/contact_us/downloads/benefits.pdf�


Thank you for your attention!
Contact your Human Resources Benefits Assistant for 

questions regarding the FEHB, FEGLI, TSP programs and 
designation of beneficiary forms.

http://www.aphis.usda.gov/mrpbs/contact_us/downloads/benefits.pdf

APHIS VS, AMS and GIPSA:  Judy Dunaski (612) 336-3287
All Other APHIS Programs: Diane Dynon (612) 336-3307

USDA MRPBS Human Resources
Attn: Benefits

Butler Square, 100 N. 6th Street
Minneapolis, MN 55403-1588

FAX: (612) 336-3545

Presenter
Presentation Notes
If you have questions regarding FEHB, FEGLI or TSP programs or Designation of Beneficiary form, please contact the Benefits Assistant servicing your program.

That concludes today’s presentation.  Are there any questions?

Thank you for your time and if you have further questions, please contact your Benefits Specialist by phone or email.  Thank you.

http://www.aphis.usda.gov/mrpbs/contact_us/downloads/benefits.pdf�
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