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GIPSA and the federal budget 
Alan Christian, Washington, DC 

 

 

As you all know, this has been an uncertain year for federal budgets.  It is difficult to predict 

what the future will bring, but I wanted to share a little about where GIPSA stands and the larger 

process. 

In 2010, GIPSA received about $84 million to fund agency activities with about half of the 

money coming from Federal Grain Inspection Service user fees to support grain inspection and 

weighing activities and the other half ($42 million) coming from Congress through appropria-

tions.  The user fee activities are fully funded by industry and those functions should not be signifi-

cantly affected by changes in the amount of funding we receive from Congress; however, many posi-

tions in GIPSA are funded through both user fee and appropriated money.  The Packers and Stock-

yards Program is completely funded through money appropriated by Congress. 

Before this fiscal year started in October, the President proposed a 1.2 million dollar increase for 

GIPSA and one Congressional committee had approved the increase in some of their early action to 

put a spending bill together.  But, because Congress did not pass a budget by October 1, 2010 and still 

hasn’t, we have been operating at the 2010 level so far this year through short term spending bills 

called continuing resolutions or CRs.  As you no doubt know, the most recent CR is for three weeks 

and runs out on April 8.  

While I can’t predict what Congress will do, there are at least three possible outcomes: a funding 

bill that covers the rest of the year; another short term funding bill or CR; or if no agreement is 

reached regarding funding, parts of the government would shut down until funding legislation is 

passed and signed by the President.  Should this last outcome occur, we will have more information 

for you separately.  

We have worked to use our resources carefully and reduce spending where possible while main-

taining a high level of operations.  Thank you for your part in these efforts.  
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PERSONNEL  

 
John M. “Mike” Schmidt is 
the acting Chief of Staff in the 
Office of the Administrator.  
Mike is taking over the duties 
of Dana Stewart, who moved 
to AMS this month.  He will 
be responsible for coordinat-
ing controlled correspon-
dence, briefings, press and 
acting as a liaison with MRP, 
OC and OCR.  Mike comes 
from the hill, having worked 
most recently as Senator Fein-
gold’s agriculture aide.    

     Mark Wooden is the new 

Senior Compliance Officer 

with the Review Branch of the 

Compliance Division.  Mark 

is taking over the duties of 

Bob Crook, who retired in 

December 2010.  He will be 

responsible for reviewing and 

approving agency fee sched-

ules as well as leading audits 

of official service providers 

for compliance with the Qual-

ity Management Program. 

 

RETIREMENT 

 

Carla Cambre, Supervisory 

Certification Assistant in the 

New Orleans Field Office, 

will retire on April 2, 2011 

with 36 ½ years of federal ser-

vice.  Carla began her federal 

career on June 24, 1974, as a 

clerk typist for the Internal 

Revenue Service in New Or-

leans.  A little more than 2  

years later, on October 24, 

1976, Carla was afforded an 

opportunity to let go of the 

dreaded commute to down-

town New Orleans and begin 

the short commute to the town 

of Lutcher.  Lutcher was a 

neighboring town and within 

minutes of Reserve, LA, 

where Carla called home.   

This transition was made pos-

sible due to the creation of 

FGIS and the opening of the 

Lutcher Field Office.  Carla 

was a member of the original 

clerical staff responsible for 

getting that office started.  She 

remained there for 19 years 

until the office was relocated 

to Destrehan, Louisiana in 

1996.    Carla and her hus-

band, Lewis, have been mar-

ried for 31 years.  They have 

two daughters, Michelle and 

Raelynn.  They also have one 

granddaughter, Leah, who is 

the “love of Carla’s life.”  In 

retirement, Carla plans to 

spend more time with her 

family and friends.  She is 

also looking forward to travel-

ling.  Raelynn attends St. 

Charles Catholic High and is 

very involved in the Sparks 

and other various clubs at the 

school.  Carla intends to de-

vote much of her free time 

volunteering at the school.  

She also will be spending 

more time with her precious 

Leah. 

 

 

Names in the News 

CONDOLENCES 

 

Jo Ann Burkett, FGIS re-

tiree, passed away on March 

9, 2011. 

   Cathy Haskins Phelps, 

Shift Supervisor, Stuttgart 

Field, passed away on March 

22, 2011.  Cathy is survived 

by her husband, Harry 

Phelps, son Brian and daugh-

ter Tracy.  

 

 

Continued, see Names 

on page 4 
 

 

 

 

Are EEO/CR issues or 

concerns affecting your 

employment with GIPSA? Do 

you have questions? Need 

help?  Then let your voice be 

heard.  

 

Call the EEO Advisory 
Committee at… 
1-800-639-5167 

Civil Rights Hotline 
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Names, from page 2. 

 

AWARDS 

(continued from page 2) 

 

 

35-YEAR SERVICE AWARDS 

 
Carl Beckwith, Reserve, LA 
Rufus Campbell, Belle  
 Chasse, LA 
Martha Carver, Maumee, OH 
Alonzo Craighton, Reserve, 
 LA 
Larry Giles, Destrehan, LA 
Garey Holmes, Belle Chasse, 
 LA 
Judith Johnston, Wichita, KS 
Raymond Kirkpatrick, Jr.,  
 Portland, OR 
James Lambert, Kansas City, 
 MO 
Roy Lyon, Wichita, KS 
Ronald Metz, Cedar Rapids, 
 IA 
Earl Monroe, Reserve, LA 
Clemmie Smith, Jr.,  
 Channelview, TX 
James Woodard, Destrehan, 
 LA 

 

 

30-YEAR SERVICE AWARD 

 

James Morcaldi, Aurora, CO 

 

 

 

 

 

 

25-YEAR SERVICE AWARD 

 

Jill Ainsworth, Atlanta, GA 

Rhondalyn Edwards, New    

    Orleans, LA 

Gunnard Eskilsen, Aurora,  

     CO 

Lane Lejeune, New  

    Orleans, LA 

Robin Rother, Kansas City,     

     MO 
 

20-YEAR SERVICE AWARDS 

 

Cecilia Hill, Aurora, CO 

Timothy Norden, Kansas City,   

    MO 
 

15-YEAR SERVICE AWARDS 

 

Allen Duplechin, Jr., League  

    City, TX 

Gilbert Knight, League City,      

     TX 

Rhonda Lyne, Kansas City,  

      MO 
 

10-YEAR SERVICE AWARDS 

 

Jorge Guitierrez, Harlingen,  

      TX 

Mark Kemp, Washington,  

       D.C. 

Michael Meadows, Atlanta,  

      GA 
 

 

Issuances 
Terri Henry,  

Washington, DC 
 

FGIS Program Notice 11-

05, Inspection of Flood 

Damaged Grain, dated 

February 28, 2011 

GIPSA Directive 4710.1, 

“Early Dispute Resolution 

Program" dated March 15, 

2011 

FGIS Directive 9181.2, 

Performance Verification 

of Qualitative Mycotoxin 

and Biotech Rapid Test 

Kits, dated March 22, 

2011 

 

Employee Assistance 

Program 

 

Call for confidential help. 

1-800-222-0364 
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GIPSA’s Labor-Management Forum Meets 
Tom O’Connor, Washington, DC 

 

 

On February 16, 2011, GIPSA’s 

Labor-Management Forum met in 

New Orleans to finalize its char-

ter, which outlines how the Fo-

rum will work, including mem-

bership, frequency of meetings, 

agenda development, and meeting 

logistics.  Assisting the work of 

the Forum was Mr. John D. Har-

ris, a trained facilitator with the 

Federal Mediation and Concilia-

tion Service. This was the second 

meeting of the Forum, the first 

occurring in December 2010 in 

Portland, Oregon, at which the 

members began work on the char-

ter and requirements of the Presi-

dent Obama’s Executive Order 

13522 (EO).  A copy of the char-

ter is available at the inGIPSA 

website under FGIS Program Es-

sentials. 

 GIPSA’s Labor-Management 

Forum is a direct outgrowth of the 

EO issued in December 2009 that 

directed all Federal agencies to establish forums to improve the delivery of government services by enhancing 

mission accomplishment; raising employee morale; and naking labor relations more collaborative and less con-

frontational. 

 The President’s EO also requires each forum to develop metrics to monitor improvements in three broad 

areas:  labor-management relations; employee satisfaction and engagement; and mission and service delivery. 

Using UDSA guidance, GIPSA’s Forum selected three metrics: 

 

Pre-decisional Involvement (PDI) to measure improvements in the overall labor relations climate within 

the Agency.  PDI is an essential element in the President’s EO and refers to efforts by labor and manage-

ment to jointly develop solutions to workplace issues regardless of whether these issues are negotiable is-

sues of bargaining under labor law. 

Employee satisfaction with decision making within the Agency.  The benchmark that the Forum will use to 

monitor progress in this area is derived from the Office of Personnel Management’s 2010 Employee View-

point Survey (EVS) and focuses on the “My Satisfaction” area.  This section of the EVS addresses such 

issues as employee involvement in decision making, the adequacy of information provided by manage-

ment, employee recognition, training, and job advancement.  The Forum will reference the next EVS to 

determine progress in improving employee satisfaction in this area. 

 

 

Continued, see Labor-Management Forum, on page 5. 

 

GIPSA Labor-Management Forum:  front row:  John D. Harris, FMCS media-

tor; Tom O’Connor, director, Compliance Division; Vince Volpe, president, 

New Orleans; George Medley, vice president, AFGE National Council 237; 

back row, Bob Lijewski, director, Field Management Division; Bob Baker, 

president, local union, Portland; Randall Jones, deputy administrator; George 

Lewis, president, AFGE National Council 237; and Emad Ibrahim, president, 

local union, League City 
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Labor-Management Forum, from page 4. 

 

 

Studying whether the use of modern electronic devices can improve 

the timeliness and efficiency of delivering results of pre-loading 

ship- hold inspections to exporters and official personnel.  The 

group selected this metric because reducing processing and cycle 

time are two key areas that forums can tackle among a range of is-

sues in USDA’s guidance to measure changes in the quality and 

efficiency of services provided by a USDA agency. One approach 

the group is actively considering is the formation of a task force to 

explore the feasibility and benefits of using modern electronic 

means to speed the reporting of inspection results to exporters, offi-

cial personnel, and other users of this information. 

 

The Forum is scheduled meet next in early May 2011.  

 

GIPSA Idea Hotline 

The GIPSA Idea Hotline is open for business.  Please 

send your suggestions or ideas to GIPSA-Ideas@usda.gov;  

fax them to 202-720-1015; or telephone them to 1-800-455-3447 

or 202-720-7045.  It is best to send them via fax or email to re-

duce the possibility of transcription errors; however, ideas will be 

accepted regardless of the method of transmission.   

Travel to Egypt 
Scott Cooley, Olympia 

 

      At the request of GIPSA’s 

Office of Departmental Initia-

tives and International Affairs, I 

traveled to Cairo, Egypt, for over 

3 weeks last October and No-

vember to investigate a quality 

discrepancy between origin and 

destination results of five con-

secutive vessels of U.S. Yellow 

corn (YC) shipped from the U.S. 

Gulf.  I was joined on the trip by 

Mr. Nabil Azmy, a retired Board 

of Appeals and Review member 

who was contracted by U.S. 

Grains Council to join in the in-

vestigation.    

      The issue was complex and 

became very convoluted and 

emotionally charged due to the 

number of interested parties 

seeking resolution as these five 

vessels were fully loaded and at 

anchor awaiting discharge and 

accruing demurrage charges.   

      The Egyptian agency respon-

sible for inspecting the imported 

corn – the Regional Center for 

Food and Feed, or RCFF – had 

accepted some of the holds, but 

rejected many on the same ship. 

The dilemma came with the po-

tential instability of the vessel  if 

only the accepted holds were 

allowed to discharge.  Addition-

ally, the U.S. shippers argued 

that the corn had been certified 

by FGIS at origin and met load-

order requirements, and the 

Egyptian importers accepted it 

and wanted the commodity to 

enter the marketing system re-

gardless of the Egyptian Govern-

ment’s rejection.   

 

Continued, see Egypt on pg 6 
 
 
 
 

 

Reminder—  Press inquiries 

If a reporter contacts you with a question or for informa-

tion, please take down their contact information and 

question and share it with Mike Schmidt 

(john.m.schmidt@usda.gov or 202-720-5091).  He will 

coordinate GIPSA’s response with the Office of Com-

munications.  Thanks. 

mailto:GIPSA-Ideas@usda.gov


GIPSA News         -6-       April 2011 

 

Egypt, from page 5 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

My purpose was to evaluate the accuracy of the Egyptian inspectors in their interpretation of damaged 

kernels and to observe the sampling of the grain in the holds to determine why there was a difference between 

FGIS’ certified results and the results found by the inspectors in Egypt.  Although the RCFF inspectors were 

slightly over-picking, I felt very confident in their abilities and determined that the differences in our results 

were not due to interpretation of damage.  I then traveled to the port of Alexandria to witness the sampling 

process to determine if that was the cause of our differences.  However, we found that the probe patterns used 

were as efficient as possible and most likely not the answer to why we had differences. 

The vessels were loaded at four separate facilities in the U.S. Gulf over the course of several shifts and 

with many different FGIS inspectors.  I have tremendous confidence in our accuracy due to the measures that 

we take to ensure uniformity of inspection, uniform calibration of our labs, and the representative samples that 

we get from the mechanical sampler that delivers the samples to our labs.  It is a 20- to 22-day sail from New 

Orleans to Egypt, but upon my arrival some of those vessels had been at anchor for several weeks after arriving 

from the United States.  The weather in Egypt was warm and the holds remained closed, making conditions 

ripe for the advance of additional damage.  A breakdown of the damage types when I inspected the samples 

that the RCFF had attained from the hold was 80-85 percent germ damage, 10 percent mold damage, and the 

balance was dryer damage and minor cob-rot. 

Through negotiations, we were able to get the Minister of Agriculture to agree to discharge the rejected 

holds into warehouse storage for re-export and the accepted holds into the marketing system.  This allowed the 

vessels to discharge all cargo and depart for other ports.  Additionally, we were able to convince the RCFF to 

accept FGIS’ official composite sample as the basis for their quality assessment at the time of discharge.  

While some of the differences in this case seem to have been related to conditions during and length of trans-

port,  this agreement should eliminate future potential issues with rejection due to  differences in sampling 

technique between FGIS and Egyptian inspectors.  I cannot emphasize enough how important that representa-

tive composite sample is that is requested at the completion of loading.   

Good trip, but I am happy to be home now! 

Dr. Mohmond Ahmed Shebl, Regional Center for Food and Feed, Cairo; Nabil Azmy, consult-

ant – Kansas City, MO; Scott J. Cooley, GIPSA, Olympia, WA; Jonathan P. Gressel, Agricul-

tural Minister Counselor, US Embassy, Cairo  
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FGIS Matters….! 

Randall Jones, Washington DC 
 

Through the first half of our fiscal year (October 2010 through March 31), total inspections are nearly 8% 

ahead of last year and 11% ahead of the five year average.  Wheat continues to be the strong force behind the 

increase, up more than 5 million metric tons over last year.  Corn inspections are running 0.1 mmt ahead of last 

year but still lag the five year average by 3.6 mmt.  Soybean exports continue well above historic levels and 

similar to last year’s record pace.  Sorghum is currently 0.2 mmt below a year ago. 

   

New Orleans continues to see the largest increase in volume, up nearly 4 mmt or 12 percent above last year at 

this time.  FOSS, League City, Olympia, New Orleans, and Toledo continue to handle large increases in wheat, 

up 0.5 mmt (122 percent), 2.7 mmt (82 percent), 0.9 mmt (41 percent), 0.8 mmt (50 percent), and 0.5 mmt (84 

percent) from a year ago.  Cedar Rapids’ volume has increased 0.1 mmt (8 percent) over last year, largely due 

to increased corn and soybean inspections. 

 

Last week, we held two important meetings in New Orleans. The FGIS Managers met and discussed responsi-

bilities, functions, and oversight of official agencies under the new organizational structure.  The Field Office 

Managers reviewed major issues and current challenges relating to their respective field offices.  As always, 

this meeting provided a great forum for senior managers to address and respond to current issues as well as 

chart the course for our Program.   

 

We also met with the interns of the FGIS Intern Program during their first group training session.  The interns 

had the opportunity to meet the FGIS management team, field office managers and other technical exports.  

Mr. Warren Duffy, Vice President Export Operations, ADM Grain, provided a highly educational overview of 

grain handling and marketing in the United States.  Annually, ADM exports approximately 700 ships of grain 

(25 mmt) from various ports around the country which equates to approximately 20 percent all U.S. grain ex-

ports.  The logistics of scheduling the handling and delivery of this amount of grain to U.S. ports to coincide 

with the arrival of the ships is an incredibly complex task.  Mr. Duffy has more than 40 years of experience in 

the grain industry and you would be hard pressed to find anyone with more knowledge regarding the handling, 

marketing, and export of grain in the U.S.  We are indebted to him for sharing with us.  The interns also 

learned about the history of the grain industry and our Program, as well as safety and EEO/Civil Rights.  I want 

to thank each of the presenters for making this training session a great success.  I anticipate and expect great 

accomplishments from this group of talented interns which will ensure the success of our Program for years to 

come. 

 

Thanks to Kerry Petit, Merle Russelburg, and the New Orleans field office staff for providing transportation 

and support throughout the week.  And, a very, very special thank you to the New Orleans field office staff for 

providing lunch that was nothing short of spectacular. 

 

We continue to work with our Field Offices, the BAR and Official Agencies to address challenges related to 

odor.  Just in the past month we have had significant issues related to sorghum and wheat odor.  Last week in 

New Orleans, I and other senior managers met with representatives of ADM and discussed odor assessment in 

grain sorghum moving through the Texas ports.   

 

In April, we have invited all official agencies to meet in Cedar Rapids to discuss a number of issues related to 

the inspection and weighing of grain in the domestic market.  Later in April, I and other managers will meet 

with the Kansas Grain and Feed Association Board of Directors to discuss their concerns relating to the assess-

ment and application of odor.   

 

Stay safe and keep up the good work! 
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P&SP CCWG Wants Your Change Requests 
Bart Di Giovanni, ERO 

 

 

Three years ago, on April 2, 2007, 

P&SP started its “Business Proc-

ess Reengineering” initiative by 

launching new Standard Operat-

ing Procedures. The kickoff, also 

known as “Cold Turkey Day,” 

marked the beginning of a trans-

formation in the way P&SP em-

ployees conduct business. Since 

then, we have launched improved 

forms, work instructions, and 

training. Various reports have 

been replaced by modules. Aged 

and tired computer programs and 

systems have been replaced by 

advanced, integrated, web-based 

ones. All of this change has been 

exciting and has provided new 

opportunities and challenges. 

However, the changes that we’ve 

all seen are only the beginning. 

The agency continues to improve 

and streamline its operations. 

 Chartered in 2009 to replace 

the many change agents, commit-

tees, and teams that shaped and produced agency change, the Change Control Work Group (CCWG) has been 

central to continuing the momentum of change. The CCWG is a standing committee that keeps positive 

changes moving forward by administering a structured procedure to evaluate change requests (CRs) and facili-

tate the implementation of changes which would enhance agency operational efficiency and effectiveness. 

Since its inception, the CCWG has received over 150 CRs and sent over 130 CRs to the Program Management 

Team (PMT) for disposition. 

 CCWG meetings are usually conducted by conference call but, on January 25-27, 2011, the group met at the 

Eastern Regional Office (ERO) in Atlanta. During this 3-day meeting, the CCWG oriented its new members, 

thoroughly reviewed 15 CRs, and provided ERO staff members with a look at how the CCWG conducts its 

meetings. The CCWG welcomed three new members who had been selected by the PMT to replace three 

members who had rotated off the group when their terms expired: John Jensen, ERO, replaced Nilsa Ramos-

Taylor, ERO; Kari McPherson, Midwestern Regional Office (MRO), replaced Adam Fast, MRO; Sarah 

Childress, Western Regional Office (WRO) replaced Jared Koch, WRO. Each will serve a 3-year term. 

 The CCWG wants your ideas. How can we make our agency better?  How can we improve agency systems, 

procedures, regulations, forms, and employee morale? Go to the Employee Library and click on the CCWG tab 

located on the left hand column. Fill out a Change Request Form with as much detail as possible. Describe the 

problem you’ve found and provide your proposed solution. Then follow the instructions as to how to start a 

CCWG work flow.  One of the great things about this system is that once a CCWG ECM folder has been cre-

ated, you can track the status of your CR at any time.  

P&SP CCWG:  front row (L-R):  Amy Blechinger, PLD (Vice Chair), Sarah 

Childress, WRO, Rod Prather, WRO (chair); back row (L-R): Kari McPher-

son, MRO, Bart Di Giovanni, ERO, Regina Ware, BEAD, Kevin Studer, 

MRO, John Jensen, ERO, Tina Dillard, BEAD] 
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For Your Health 
Mavis Rogers, Washington, DC 

 

Heart Disease Prevention: What You Can Do.  You can help prevent heart disease by making 

healthy choices and managing any medical conditions you may have by utilizing the below tips. 

Live a Healthy Lifestyle 

Eat a healthy diet.  Choosing healthful meal and snack options can help you avoid heart dis-

ease and its complications.  Be sure to eat plenty of fresh fruits and vegetables.  Eating foods 

low in saturated fat and cholesterol and high in fiber can help prevent high blood cholesterol.  

Limiting salt or sodium in your diet can also lower your blood pressure. 

Maintain a healthy weight.  Being overweight or obese can increase your risk for heart dis-

ease.  To determine whether your weight is in a healthy range, doctors often calculate a num-

ber called the body mass index (BMI).  Doctors also sometime use waist and hip measure-

ments to measure a person’s excess body fat. 

Exercise regularly.  Physical activity can help you maintain a healthy weight and lower cho-

lesterol and blood pressure.  The Surgeon General recommends that adults should engage in 

moderate-intensity exercise for at least 30 minutes on most days of the week. 

Don’t smoke.  Cigarette smoking greatly increases your risk for heart disease.  So, if you do 

not smoke, do not start.  If you do smoke, quitting will lower your risks for heart disease.  

Your doctor can suggest ways to help you quit. 

Limit alcohol use. Avoid drinking too much alcohol which causes high blood pressure. 

 

Prevent or Treat Your Medical Conditions 

If you have high cholesterol, high blood pressure, or diabetes, there are steps you can take to lower 

your risks for heart disease. 

Have your cholesterol checked.  Your health care provider should test your cholesterol lev-

els at least once every 5 years.  High cholesterol usually has no sign or symptoms.  Only a 

doctor’s check will reveal it.  Your doctor can do a simple blood test to check your cholesterol 

levels.  The test is called a lipoprotein profile.  It measures several kinds of cholesterol as well 

as triglycerides.  Some doctors do a simple blood test that just checks total and HDL (good) 

cholesterol.  Talk with your doctor about this simple blood test. 

Monitor your blood pressure.  High blood pressure has no symptoms.  So, be sure to have it 

checked on a regular basis. 

Manage your diabetes.  If you have diabetes, closely monitor your blood sugar levels.  Talk 

with your health care provider about treatment options. 

Continued, see Heart Disease on page 10 
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Heart Disease, continued from page 9 

 

Take your medicine.  If you are taking medication to treat high cholesterol, high blood pres-

sure or diabetes, follow your doctor’s instructions carefully.  Always ask questions if you do 

not understand something. 

Talk with your health care provider. You and your doctor can work together to prevent or 

treat the medical conditions that lead to heart disease.  Discuss your treatment plan regularly 

and take a list of questions to your appointment. 

 

Key Definitions 

Heart disease.  Heart disease refers to several different types of heart conditions. 

 

Coronary heart disease. Is a type of heart disease that occurs when a substance called 

plaque builds up in the arteries that supply blood to the heart. 

 

Plaque is made up of cholesterol deposits which can accumulate in your arteries. 

 

Atherosclerosis is a condition that occurs when too much plaque builds up in your 

arteries causing them to narrow. 

 

Cholesterol is a fat-like substance in the blood.  High levels in the blood can lead to 

heart diseases and stroke. 

 

Diabetes is a disease that affects the body’s use of in-

sulin.  Insulin tells the body to remove sugar from the 

blood.  People with diabetes either do not make 

enough insulin, cannot use their own insulin as well as 

they should or both. 

 

Obesity is excess body fat. 

 

Courtesy: Centers for Disease Control 

 

GIPSA News is the employee 
newsletter of the USDA Grain 
Inspection, Packers and Stock-
yards Administration.  Send your 
news,  ideas, suggestions, com-
ments, questions, or thoughts for 
the next issue to:  

 

J. Michael Schmidt 
USDA, GIPSA, Stop 3614 
1400 Independence Avenue, SW 
Washington, D.C. 20250-3614 
Phone (202) 720-5091 
FAX  (202) 205-9237 
john.m.schmidt@usda.gov    

 

by April 25, 2011! 

 

Retiring?  To be included on our 
email distribution list after you 
retire from GIPSA, please send 
your email address to 
john.m.schmidt@usda.gov. 
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