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Some 450 people participated in
GIPSA’s*VisonsfortheMillennium
Conference” on structural changes
facing livestock and grain marketsin
the 21% century. Theconferencewas
held May 9 and 10, 2000, a the
Kansas City Airport Marriott Hotel.

TheConferencewaswel| attended
by farmers, ranchers, industry people,
academia, and Federal and Staterep-
resentatives. The event celebrated
the accomplishments of American
agriculture over the past 100 years,
discussed current forces for change
and debated the merits of innovation
and structural changes. A variety of
speakers addressed the magjor chal-
lenges and opportunities that have
faced and will face farmers and
ranchers as a result of changes in
technology, internationa forces, con-
sumer demand, concentration, con-
solidation and mergers, vertical
coordination, changing marketing in-
dtitutions and other forces. Some of
the speakers focused on technologi-
ca and market forces for change,
others on the need to adapt, while
other speakers spoke of the effects
on rural America and the emotional
impactsof change. Thefinal session,

From My Desk

Jim R. Baker, Washington, DC

adebate hosted by Deputy Secretary
Rominger on concentration, wasvery
popular with the audience.

One of the principa objectives of
the conference was to encourage
sharing of diverse views about the
impactsand implicationsof structural
change in agriculture and associated
public policies. The conference did
thisvery effectively. Severd partici-
pants commented that it was “ one of
the best conferences they ever at-
tended.” They appreciated the bal-
anced approach, expertise, and care
given to the sdection of pandlists.
Others requested that the confer-
ence become an annua event for
producersand growersto understand
the dynamics of change affecting the
industry and their livelihoods.

GIPSA sponsored scholarshipsfor
students of 1890s schoolsand minor-
ity producers to enable their partici-
pation, and to have a better
understanding of theuniquechalenges
facing farmers in the new century.

At aspecia luncheon on the final
day of the conference, GIPSA rec-
ognized and awarded certificates to
eight agricultural pioneers and their
families. Their achievements, how-

ever, go far beyond their roles as
farmers to include: public service,
veterinary medicine, banking and fi-
nance, minority representation, edu-
cation, conservation, broadcast
journdism, and community service.

Continued, see Millennium

on page 3.
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Per sonnel

P&S welcomes Lynn Lancaster,
marketing specidist, Des Moines,
Pamela Rodrigues and Vanette
Stewart, legd instruments examin-
ers, Denver; Nicole Carter, sum-
mer intern, P& SOfficeof the Deputy
Administrator; Anselmo (Sam)
Linares, summer intern, Atlanta;
Brent L awrence,NicholasMiller,
and Holly Miyazawa, summer in-
terns, Denver; and | essha Moore,
summer intern, Des Moines, and
Desmond Coker, Economic/Statis-
tical Support Staff,Michael Dattner,
Information ResourcesM anagement,
and Wing-Hang Grace Leung and
Wilfred Cromartie, Officeof Policy
Litigation Support, Washington, DC.
GIPSA bidsfarewell toJesse Booth,
industrid specidist, Atlanta, who has
taken a podtion with the Virginia
Department of Agriculture, Office of
Product & Industry Standards.

Gerald Bromleywas selected to
be GIPSA’s Chief Information Of-
ficer, effective 5/21/00.

The Compliance Divison's Re-
view Branch thanks a number of
field-based people who assisted
Branch team coordinators in con-
ducting reviews of field offices and
official agenciesduringthethird quar-
ter of fiscal year 2000. Leslie
Maddox, agricultural commodity
grader (ACG), Greenville, helped
evaluate the North Carolina Depart-
ment of Agriculture. Bill Ashley,
deputy director, ExecutiveResources
Staff, helped us evaluate this State’ s
finances. Bill later helped us evalu-
ate the Utah Department of
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Namesin the News

Agriculture sfinances. Don Akers,
quality assurance specidist, Corpus
Chridti; Terrell Bailey, ACG, New
Orleans; Bob Krouse, proteincoor-
dinator, Kansas City; Ted Respet,
officerin charge, Duluth; andMerle
Russelburg, shift supervisor, New
Orleans; helped evaluate Kansas
Grain Ingpection Service, Inc. Bill
Ashley also helped us to evauate
this conflict-of-interest agency’s fi-
nances. Anne Bullard, ACG, New
Orleans, DaveSkallerud,ACG, Ce-
dar Rapids; and Don Wray, ACG,
Portland, helped evaluatetwo officia
agencies in the Toledo Field Office
circuit. Don Akersdso hdpedthis
guarter with the onsite compliance
review of two official agenciesinthe
Wichita Fied Office circuit. Tom
Steele, ACG, Portland, will helpwith
thereview of three official agencies
in the Cedar Rapids Field Office
circuit during the last 2 weeks of
June. Thiswas the first onsite com-
pliance review for L eslie and Tom,
soeachcompleted (or will complete!)
adetail to Washington, DC, after the
ongte portion of the review. Many
thanksto thesefolksfor helping usto
continue to succeed in our mission.

Condolences

Harold Wierman, founder of the
Centrd Illinois Grain Ingpection Ser-
vice, and father of current agency
owner Gary Wierman, passed away
inMay. Mr. Wierman had 64 years
of grain inspection experience.

Don Akers, qudity assurance spe-
cidig, CorpusChristi andDon Wray,
ACG, Portland, each earned spot
awardsfor their contributionsasteam
leaders during onsite compliance re-
views while on detail to the Compli-
ance Divison.

Karen Guagliardo, JoeMcNeil,
andVirginiaRoseber ry, compliance
officers, and Susan Martin, secre-
tary, Review Branch, earned Certifi-
cates of Merit and cash awards for
their high leve of contributionswhen
full staffing was unavailable.

Ray Hart, Washington, D.C. re-
ceived atime-off awardfor hisassis-
tance in developing and preparing
presentations for the GIPSA Millen-
nium Meeting and the FGIS Advisory
Committee Meeting.

Jeannene Henehan, Washing-
ton, D.C., received a spot award for
her outstanding secretarial support to
thelnformationTechnol ogy Staff (for-
merly the Automation and Program
Services Branch) during FY 2000.

Vicki Lacefield, Standards and
Procedures Branch, earned a spot
award for honoring acommitment to
provide support to the Compliance
Division’' sReview Branch by serving
asateam coordinator duringanonsite
compliance review.

Carmen Nordlund, on detal to
thelnternational Monitoring Staff from
the Food and Nutrition Service, re-
ceived a spot award for volunteering
to help IMS trandate brochures and
presentationsfrom Englishto Spanish
to benefit our outreach activities.



Millennium, from page 1.

Their lives represent a rich tradition
of service and commitment to both
agriculture and their communities.

Media coverage included a live
broadcast from USDA radio, severa
taped and live televison and radio
interviews with agency representa
tives, and print media

A videoof highlightsof theconfer-
ence will be available for sdle in the
very near future. Conference pre-
sentations and spesker biographies
are on GIPSA’s web site at
www.usda.gov/gipsa/millennium/
proceedings.htm.

The conference was successful

due to alot of hard work by many
people, including speakers and mod-
erators. GIPSA and Farm Service
Agency staff coalesced as a team
that worked extremely hard over the
past 12 weeks to get the job done.
We are very proud of the confer-
ence. Webelievethat the event was
well received and contributed to im-
proving dialogue on the important is-
sues associated with structural
changes in agriculture. The confer-
ence served as an excellent vehicle
for outreach to the public, from the
small producer to representatives of
large-scaleagribusiness. 1t addressed

issuesfacing both grain and livestock
markets and represented USDA ina
positive and proactive manner. The
conference contributed to our initia-
tivestowork cooperatively with state
agricultural representatives and at-
torneys general. Having conducted
town hall meetingswith pork produc-
ersin 1998 and 1999, the conference
aso served asavduableplatformfor
future town hall meetings with poul-
try producers. The Conference al-
lowed us to focus attention on the
scope of the work we do and how it
serves agriculture and the American

people.

Control High Blood Pressure

Many people think hypertension re-
fersto tension or anxiety. But for as
many as 50 million Americans, hy-
pertension — or high blood pressure
—isamuch more serious and poten-
tidly deadly condition.

Hypertension meansthat theblood
coursing through thearteriesisexert-
ing too much force against the artery
walls. Thisforcestrainsthe heart and
the arteriesand it is one of the major
risk factors for heart attack, stroke
and kidney damage.

Hypertension contributesto nearly
900,000 deaths each year. Ye, itis
often caled the “dlent killer” be-
cause many people with hyperten-
sion have no symptoms. Infact, itis
estimated that up to 10 million Ameri-
cans may have high blood pressure
and don't know it.

Fortunately, hypertension is easily
detected with ablood pressure read-

Mavis Rogers, Washington, DC

ing that produces two numbers. The
firgt, or top, number is your systolic
pressure, which indicates the pres-
surein your arterieswhen your heart
is pumping. The bottom number is
your diastolic pressure, which mea-
sures the pressure when your heart
relaxes between beats.

People have high blood pressure
or hypertension if their blood pres-
sure is 140/90 mm Hg or higher. In
most cases, the causes of hyperten-
son are unknown, but it is linked to
the following risk factors. a family
history of hypertension, heart dis-
ease or stroke; age — more in men
over 35 and women over 45; gender
—men are more likely to have hyper-
tension than women; race — African
American or native Americans have
a higher incidence of hypertension;
and excessweight —excessivedrink-
ing, smoking, diabetes, and lack of

exercise.

If your blood pressure is conss-
tently high, healthy lifestyle choices
may help prevent aswell ascontral it.
These include:

Maintaining a hedthy weight
Reducing sdlt intake
Limitinga cohol tooneor twodrinks
aday
Exercising 30 to 45 minutes on
most days
Eating alow-fat diet rich in fruits,
vegetables, dairy products, whole
grains, fish, and lean mesats

- Getting enough calcium and other
minerals
Not smoking

I lifestyle change alone doesn’t con-
trol your high blood pressure, your
doctor may recommend medications.
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Training Needs

Rosemary Mayne,
Washington, DC

Employees frequently ask the ques-
tion, “What training is available to
me?’ Usually thereis no direct an-
swer. Theanswer relatestotheavail -
ability of funding, an employee's
willingness to learn, to performance
and, most importantly, to need. A
discussion between employees and
their supervisors should identify each
employee strainingand devel opmen-
tal needs.

The Agency offers and encour-
agesavariety of developmentd train-
ing. The firg priority for the use of
training funds, however, is for train-
ingdirectly relatedtojob performance.
Employees must communicate their
training and developmental needs to
their supervisors, and supervisors
should prioritizetheserequestsagaingt
present and future funding. Asss
tance in identifying training needs is
availablefromsevera onlinenetwork
programs, your supervisor, your Col-
lateral Duty Training Specidist, and
the Agency Training Staff.

Keep in mind that Federal regula-
tions require that training have an
identified benefit to the Government.
The training must be related to the
accomplishment of the Agency’s
mission, regeneration of the Agency
organization, or job performance.

GIPSA to Validate Testsfor Biotech
Grains & Accredit Labs

GIPSA will help standardize the identification of biotechnol ogy-derived grains
by accrediting labs and evaluating tests used to detect the presence of
geneticaly modified grains. As part of a new set of Clinton Administration
biotechnology initiatives, GIPSA asowill |ead the Department'seffortsto seek
public comment | ater thisyear on other stepsthat could betakento helpvalidate
voluntary non-bioengineered claims, according to Agriculture Secretary Dan
Glickman.

"We want to provide consumers, farmers, and industry with more
information about biotechnology-derived foods and we want to ensure that
information is accurate and reliable," said Glickman.

GIPSA will review, uponrequest, |aboratoriestesting grainsfor thepresence
of biotechnology-derived grains and will accredit those laboratories that meet
performance standards.

In addition, GIPSA will evauate test kits against the manufacturer's
performance specifications for determining the presence of biotechnology-
derived grainsin bulk grain to ensure that these tests are accurate and reliable.

Testing laboratoriesin the United Statesand manufacturersof commercidly
available test kits marketed and sold in the United States were invited in a
Commerce Business Daily announcement to participate in these voluntary
efforts. The new services will be provided for afee and
testswill be conducted at GIPSA's Technical Center in Kansas City, Missouri.

USDA intends to issue an advance notice of proposed rulemaking this
summer to solicit public comment on other possi ble stepsto hel p meet the needs
of the marketplace.

Are EEO/CR issues or concerns
affecting your employment with GIPSA?
Do you have questions?

Need help?

Then let your voice be heard.

.-_’ Call the EEO Advisory Committee at...
1-800-639-5167

Civil Rights Hotline

GIPSA News -4 June2000



GIPSA |Idea Hotline Update

Norma Phelps, Washington, DC

Here are the ideas received on the GIPSA Idea Hotline during August. If you have questions about any ideas or
the Hotline, please call me at 202-720-1017.

Suggestor Suggestion
NinaMilaknis, Montreal, Canada Change GroupWise to Include the Posting Date of Messages
Ahmad B. Gorabi, Des Moines, |1A Create A Software Library That Is Current
Martin Davis, New Orleans, LA Provide a Database of Frequently Asked Questions Regarding

Inspection/Weighing
Margaret R. Cummings, DesMoines, IA  Incorporate in GroupWise the Ability to Scan an Attachment Before
It's Opened

May's tee-shirt winner: Nina Milaknis, Montrea Field Officel

GIPSA Hotline Ideas Accepted
and Approved for Implementation During May 2000

Thislist does not necessarily indicate that the ideawas implemented as suggested or that it is currently in place (it
could beinthedevel opment/implementation stage). To avoid thechanceof misinterpretation, pleasecall theHotline
if you have any concerns or questions regarding the following list of ideas.

©  GIPSA Should Consider Hiring Under the Worker/Trainee Program
©  Sofety Policy Aboard Ships
©  Develop Temperature Correction Chart for Volume Testing on Test Weight Kettle

Keepthoseideascomingin! Sendyour ideastothe GIPSA IdeaHotlineviae-mail: gipsa-ideas@gipsadc.usda.gov;
FAX to 202-720-1015; or telephone 800-455-3447 or 202-720-1013. We encour age you to send ideas via fax
or e-mail toreducethe possibility of transcription errors; however, ideas will be accepted regardless
of the method you choose to use.

Fullerton Farmers Elevator Pays $10,500 Penalty

Fullerton Farmers Elevator, Fullerton, North Dakota, agreed to pay a $10,500 civil monetary penaty to settle an
enforcement action brought by GIPSA. GIPSA administrator James R. Baker said that the firm was charged with
causing the issuance of fase official grain inspection certificates by deceptively handling grain presented for official
inspection. Thisisaviolation of the United States Grain Standards Act. The complaint filed against Fullerton Farmers
Elevator was the result of an investigation conducted by GIPSA under the authority of the U.S. Grain Standards Act.
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Security Reps
Carol Remmers,
I nformation Systems Security Program Manager,
Washington, DC

Thefollowinglist containsthe Security Representativesfor GIPSA. Their dutiesinclude: ensuring compliance
with established GIPSA security polices, responding to requestsfor information, responding to and reporting
security threats, informing the Information Systems Security Program Manager (1SSPM) of any deficiencies
at their location and security awareness and procedures at their location.

Packers & Stockyards Programs

|
|
|
|
|
|
|
|
|
|
|
|
|
|
I Atlanta Field Office JII Ainsworth (404) 562-5840 Jll_M.Ainsworth@usda.gov
| Denver Field Office Robert Clemans (303) 375-4240 Robert_J.Clemans@usda.gov
| Des Moines Field Office Margaret Cummings  (515) 323-2579 Margaret R.Cummings@usdagov
I Federal Grain Inspection Service
Technica Services Division Robin Rother (816) 891-0411 rrother @gi psakc.usda.gov
|
Bdtimore Field Office Lanita Ford 410) 590-2259 [rford@gi psadc.usda.gov
|
| Toledo Field Office Kaye Burnep (419) 259-6276 kburnep@gipsadc.usda.gov
| Kansas City Field Office Michelle Bodey (816) 241-4031 fmkan@gji psadc.usda.gov
| WichitaField Office Judy Johnston (316) 722-6370 jjjohnston@gi psadc.usda.gov
| Cedar Rapids Denise Ruggles (319) 364-0047 fmced@gipsadc.usda.gov
| Stuttgart Field Office Mary Hill (870) 673-2508  mijhill @gipsadc.usdagov
| (also covering Greenville and Jonesboro area offices)
| New Orleans Field Office Y ohannaLorio (504) 764-2324 ylorio@gjipsadc.usda.gov
| (also covering Port Allen and Crowley Area offices)
| League City Field Office Add Ibrahim (281) 338-2787 aibrahim@gipsadc.usda.gov
I (also covering Corpus Christi and Beaumont Area offices)
| Minneapolis Field Office Jan Roehler (612) 335-4095 fmmin@gipsadc.usda.gov
aso coving Duluth Area office
|
| Montreal Field Office Janina Milaknis (514) 392-9798 fmcan@gipsadc.usda.gov
| Grand Forks Field Office Penny Kilbride (701) 772-3371 pkilbride@gipsadc.usda.gov
Moscow Field Office Vicki Kottke 208) 882-4833 vlkottke@gi c.usda.gov
|
| OlympiaField Office John Femm (360) 753-9072 jflemm@gi psadc.usda.gov
| Portland Field Office MarshaMorehouse  (503) 326-7887 mmorehouse@gi psade.usdagov
| Sacramento Field Office Mike Johnson (916) 654-0743 mikejohnsonfgis@gipsedc.usdagov
|
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School Days

Diane Palecek, Kansas City

Mary Vick, Kansas City, recently made a presentation on grain inspection to
fourth graders at Davidson Elementary School in Kansas City, MO. Thekids
were really impressed with the samples or grain, live weevils, and probe that
Mary brought along. Here’' ssomefan mail M ary received from the students:

Dear Mrs. Vick,

Thank you for coming to talk to the fourth grade. 1 think your
job of being agrain inspector is awesome! You taught me a lot
of new stuff. I never knew that there are so many kids of
corn, wheat, and soybeans. 1 also didn't know there was such
a thing as a weevil.

Sincerely,

Reid Mason

Dear Mrs. Vick,
Thank you for coming. I really enjoyed when you showed what
livesincorn. Now I know they are called weevils. I never knew
that grain inspectors had fun jobs using metal sticks. Thank
you for coming.

Sincerely,

Robert Arnemann

Travel Bits

& Pieces
Peggy Smith, Washington, DC

Amendment 87 to the Federa Travel
RegulationswaspublishedintheFed-
era Register. Thisamendment made
correctionstotheM& | E ratesand/or
locations for Aspen, Colorado, and
for the cities of New Orleans,
Plaguemine, and St. Bernard, Louisi-
ana. Please go to the per diem rates
section in www.policyworks.gov for
acopy of this amendment.

May | ssuances

Charlie Turner,
Washington, DC

O FGISPNOO0-7,“SmutBdl Anay-
s sfor Wheat ShipmentstoChina’
dated 5-5-00.

O Directive9180.61,” Official Cdli-
bration for the Dickey-John
GAC2100MoistureMeter” dated
5-7-00.

O ChangeNo. 96, RevisontoGrain
Inspection HandBook, Book 111,
Inspection Procedures, Chapter
2, Ingpection of Shiplots, Unit
Trains, and Lash Barges. dated
6-12-00 (becomes effective on
6/12/00).

Your Employee

Assistance For confidential assistance,
. call your Employee
Program is there Assistance Program

for you....

Washington, DC personnel,
call... 301-570-3900
or 1-800-222-0364

Field personnel, call...
1-800-222-0364
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Password Guidelines
Carol Remmers, Washington, DC

User ID’s and passwords provide unique identifiers that enable a system to
identify authorized users. Passwords are the first line of defense against
systemintruders. GIPSA Directive3140.2 states “ All passwordsareto bekept
confidential and changed on aregular basis. Sincepasswordsare used askeys
to critical data and systems, they should be protected. Do not give out your
password for othersto use. Passwords must not be posted on the computer
terminal, bulletin boards, partitions, wals, etc.”

User ID’ scan beusedinaudit trail sthroughout the systemtoidentify activity
and match the action to the person performing it. Strong passwords can pre-
vent someone from assuming your identity and accessing information. Strong
passwords are eight or more characters with a combination of uppercase,
lowercase, numeric and specia characters. The following are guidelines for
creating a secure password.

Things NOT to do:

1) Don't choose wordsthat can befound in any dictionary, whether English or
any language (hackers use password dictionaries).

2) Don't reverse the spelling of a dictionary word.

3) Don’t choose a name associated with you in any way (middle initials,
spouse’s, child's or pet's name, your favorite team’s name, films, etc.)

4) Don’'t use words from the King James Bible.

5) Don't use biological terms.

Thingsto do:

1) Make your password at least 8 characters long.

2) Use amixture of letters, numbers, and characters. (Example: * JaFe90+)

3) Usean acronym from an easy to remember phrase. (!A stitch intime saves
nine!-can trandate to ! AsltS9!)

It isvery important that every employee of GIPSA understand that protecting
your password can keep our datasafe. Hereare someguidelinesfor protecting
your password:

1) Don't write down your password.

2) Don't giveanyoneyour password. Socia Engineeringisacommon way for
unauthorized person to gain access to information.

3) NO, NO, NO one should need to know your password. No one!

When leaving for theday, TURN your computer off!! Or, if leaving your
officefor any length of time, log off the network. Screensaver passwordsare
also agood way of protecting your dataand accessto the network. (Pleaseuse
ONLY the screensavers that were provided with YOUR version of Win-
dows!)
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Flag Day

June 14, 2000, marksthe 223nd birth-
day of the U.S. Flag. In 1777, the
Continental Congress adopted the
Stars and Stripes pattern for the na-
tional flag. This followed amost one
year after the Declaration of Inde-
pendence and more than a decade
before the U.S. Constitution was fi-
nalized. Flag Day wasfirstcel ebrated
in 1877, the centennid of the U.S.
flag'sexistence. After that many citi-
zensand organizations advocated the
adoption of a national day of com-
memoration for the U.S. Flag. It was
not until 1949, that President Harry
TrumansgnedlegidaionmakingFHag
Day aday of national observance.

| pledgeallegiancetotheFlag
of theUnited Satesof America
and to the Republic for which
it stands, one nation under
God, indivisible, with liberty
and justice for all.”

Francis Bellamy, 1892

GIPSA Newsistheemployeenews-
letter of the USDA Grain Inspection,
Packers and Stockyards Adminis-
tration. Send your news, ideas,
suggestions, comments, questions,
or thoughts for the next issue to:

Dana Stewart

USDA, GIPSA, Stop 3601

1400 Independence Avenue, SW
Washington, D.C. 20250-3601
Phone (202) 720-5091

FAX (202) 205-9237
dstewart@gipsadc.usda.gov

by June 26, 1999!




Professional Liability Insurance

What isProfessional Liability In-
surance (PL1)? Professiond Liabil-
ity Insurance(PLI) providescoverage
for damages and lega expenses in-
curred by employees who are sued
personally for actions taken which
relate to their officia duties. This
insuranceisnot neededincaseswhere
the Justice Department determines
that the employee acted within the
scope of the higher dutiesand itisin
the interest of the Government to
provide representation.

Who Can Apply for PLI? Any
Federal employee can apply for PLI.

Who is Eligible for 50% Reim-
bursement of Premium Costs?
Public Law 104-208 provides for 50
percent reimbursement of the annual
insurance premium cost for supervi-
Sors or management, as defined by 5
U.S.C. 7103(a)(10) and (11) below.
Administrativefeesdo not quaify for
reimbursement.

Supervisor - an individua employed
by an agency having authority in the
interest of the agency to hire, direct,
assign, promote, reward, transfer,
furlough, layoff, recall, suspend, dis-
cipline, or remove employees, to ad-
just their grievances, or to effectively
recommend such action, if the exer-
cise of the authority is not merely
routine or clerica in nature but re-
quires the consistent exercise of in-
dependent judgment.

Management Official - an individua
employed by an agency in aposition,

thedutiesand responsibilitiesof which
require or authorize him/her to for-
mulate, determine, or influence the
policies of the agency.

Each program managers will deter-
mine who in their organization meets
the management officia definition by
reviewing each individua's situation
and based on the knowledge of the
work performed.

Isthe50% Reimbursement Tax-
able Income? The Internal Rev-
enue Servicehasadvisedthat if proper
documentation is provided by the
employee, the partial reimbursement
of thecost of the premiumfor profes-
sond liability insurance may be ex-
cluded from gross income under
Section 132(d) of the Interna Rev-
enue Code and is exempt from the
withholding and payment of employ-
ment taxes. Consult your individual
tax advisor if you need more specific
information.

How Do | Apply for Reimbur se-
ment of My PL1 Premium Costs?
If you pay through payroll deduction,
you will need to submit documenta-
tion showing completion of payment
for theannual premium. If your office
has an Imprest Fund Cashier or Pur-
chase Card holder (with convenience
check authority, authorized to pay
miscellaneous expenses), you may
apply for reimbursement by submit-
ting an SF-1164, "Clam for Reim-
bursement for Expenditures on
Officia Business," and attaching the
insurance premium payment/state-

ment, or other acceptable proof of
payment.

If the above two options are not
available at your work site, GIPSA
personnel should submit an SF-1164
and attach the insurance premium
payment statement, or other accept-
able proof of payment to:

USDA, APHIS, BASE, WFSB
14th & Independence Ave., SW
Stop 3439 Attn.: Herb Callands
Washington, DC 20250-3439

What Are Some Sour ces of Pro-
fessional Liability Insurance?

USDA-Employee Servicesand Rec-
reation Association (ESRA)

Room SM-10 South Building
Washington, DC 20250-9902
Phone; (800) 626-ESRA

DC area (202) 720-ESRA

Organi zation of Professional Employ-
eesof the Department of Agriculture
(OPEDA)

PO Box 381

Washington, DC 20044

Phone: (202) 720-4898

Senior ExecutivesAssociation (SEA)
PO Box 44808

Washington, DC 20026

Phone: (202) 927-7000

Wright and Co.,

1400 Eye Street, NW

Suite 1100

Washington, DC 20005-2285
Phone: (202) 289-0200
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Stuttgart Agency Meeting 2000

In April, the Stuttgart Field Office
helditsannual Agency Meetingin &.
Louis, MO. Each year, representa-
tives from Field Management Divi-
sion, field office manager Clyde
Steves, and agency representatives
come together to discuss topics of
mutua concern within our circuit.

This year, topics on the agenda
included QA/QC charts, theMissouri
law requiring grain companiesto honor
officia grades, fumigation procedures
for land carriersand river barges, the
Food and Drug Adminigtration, up-
datesonlatest changesfromtheBoard
of Appealsand Review, single-factor
reinspections; officid versus unoffi-
cia stowage examinations, commer-
cia agreements, and an update on
current GIPSA issues.

Mary Hill, Stuttgart

GIPSA administrator Jim Baker
presented anumber of awards. Out-
standing Grader Awards were pre-
sented to those inspectorsin thefield
office circuit with the lowest stan-
dard deviation, based on qudlity as-
surance results. Awards were
presented for corn, soybeans, whest,
rice, and overall for dl grains. The
award winners were Tim Adams,
Memphis Grain Inspection; Robert
Fronabarger, Cairo Grain Inspec-
tion; Susan M oore, Memphis Grain
Inspection; Carmen McKinley 11,
Missouri Department of Agriculture;
and Jimmy Nesselroad, Memphis
Grain Inspection, respectively.

On behalf of Cairo Grain Inspec-
tion, Robert Fronabar ger took home
the award for the agency that has

donethebest and most consistent job
of sending in STEP samples for the
QA/QC program. Cairoalsowonthe
award for the agency that increased
the number of inspections, and rev-
enue, over last year's levels.

OhioValley GrainInspection, rep-
resented by Mark Elpers, wasrec-
ognized as the agency that has done
the best job of supervising samplers
and documenting that supervision.

Finaly, the Best Business Prac-
tices Award, which recognizes the
agency that has shown the most ini-
tiative in customer service, and in
demongtratinginnovativeand cregtive
thinking to promote good business
practicesthat help GIPSA achieveits
mission, waspresentedtoJim Barton,
JW. Barton Grain Inspection.

Administrator JimBaker (left) joined GI PSAand official agency participantsattheStuttgart Field
Office'sannual Agency Meeting.
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