GIPSA News

A newsletter for the employees of the Grain Inspection, Packers and Stockyards Administration

September 2002

GIPSA Civil Rights Policy Statement

Donna Reifschneider

Asyour Administrator, | amfirmly committed
to ensuring that GIPSA adherestoall Federa
civil rights laws, regulations, rules, policies,
and procedures. | fully support GIPSA’s
compliance with civil rights and equd em-
ployment opportunity for al employees re-
gardlessof age, color, disability, gender, nationd
origin, race, religion, family, marital, or paren-
tal status, political beliefs, protected genetic
information, or sexua orientation.

There is no principle more important. We
must comply withevery aspect of our Nation's
civil rights laws. To do otherwise is smply not acceptable and will not be
tolerated.

All GIPSA employees, especially managers and supervisors, are expected
to support and comply with the Secretary’ s Civil Rights Policy Statement and
the principles underlying that statement.

Furthermore, | expect support for GIPSA’s policy on Equa Employment
Opportunity and for ensuring that the workplace is free of discrimination. All
personnd practices, including recruitment, selection, training, promotion, and
transfersare required to be free of discrimination. Reprisal of any kind will not
be tolerated.

GIPSA will promptly pursue appropriate disciplinary action against any
employee who engages in unlawful discrimination.

With your help and commitment, we can create a better workplace for al
employees and an Agency that delivers programs and servicesfairly and with
equality and integrity.

I look forward to fulfilling this vison — our goas — together.

Administrator
Donna Reifschneider
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FGIS Information
Technology Town Hall
Meeting

September 30, 2002
10:00 a.m. - 11:30 a.m.

All FGIS headquarters personnel
areinvited to attend. All FGISfield
offices will be connected to the
meeting via teleconference.
Further details to follow!

GIPSA News -1-

Septermber 2002




PERSONNEL

Welcometo Greg Hawkins, direc-
tor, Information Staff, Washington,
DC. Greg comes to GIPSA from
FSA, where he directed the Field
ServicesBranch of FSA'sPublic Af-
fars Staff. While a FSA, Greg
served as the Communications Di-
rector for the Nationa Food and
Agriculture Council. In previous po-
gtions in USDA, he was the Fied
OperationsBranch Chief fortheRural
Development and Farmers Home
Administration’ sLegidativeand Pub-
lic Information Staff. Prior to his ser-
viceat USDA, Gregworked on Capitol
Hill asasenior staffer for more than
adozen years.

Welcometo Dr. Daniel Sullivan,
new chief of the Competition Branch,
Washington, DC. Dan is an econo-
mist with solid credentials and expe-
rience conducting both research and
investigations.

Welcometo Nancy Chasse, ad-
ministrative assistant, Atlanta; Brian
W eiss, adminigtrative assistant, and
Myron Simmons, legd instruments
examiner, Denver; Tom Schoelzel,
resdent agent, Billings, MT.; and
L owell Phelps, resident agent, Co-
lumbus, NE.

Chuck Britton, Sacramento,
Jerry Kuseck, Portland, and
M ohsen Y ounes, Toledo, were se-
lected to fill the newly established
collateral duty positionswithGIPSA’s
Office of International Affairs. The
employeeswill bedispatched onlong-
term temporary assignment (3-4
months at atime) in Asia
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Namesin the News

AWARDS

Willie Bickham, ACG, and Henry
Farley, ACT,New Orleansreceived
spot awardsfor “ goingtheextramile’
to provide customer service.

Eric Jabs, summer intern, Field
Management Division, Washington,
D.C,, received a spot award for dis-
playing outstanding effort and initia-
tive in completing projects and
assignmentsinanexceptionally com-
petent manner for the division.

Greg Jan, Toledo, received the
2002 Collateral Duty Safety and
Health Officer Award for his many
yearsof exemplary serviceand lead-
ership in implementing the Toledo
Field Office safety and hedth pro-
gram. Greg, whowasnominated by
Field Office Manager David
Mundwiler, took over Toledo’'s
safety and health program 10 years
ago and has turned it into amoddl.

Wanda Pittman. ACT, and
Wallace Martin, ACG, New Or-
leans, received extra effort awards
for superior performanceof their dis-
patcher duties.

Interns Valerie Ly and | delisse
Rodriguez, Washington, DC, re-
ceived extra effort awards for their
recognized contributionswhilework-
ing for the Compliance Divison this
summer.

35-YEAR SERVICE AWARDS

Fred Kelley, Jr., Bdtimore, MD

30-YEAR SERVICE AWARDS

Richard Blew, Kansas City, MO
Owen Ecker, Washington, DC
Donad Folk, Cedar Rapids, |1A
Daniel Murphy, Kansas City, MO
Clyde Steves, Stuttgart, AR

25-YEAR SERVICE AWARDS

William Digdo, Bdtimore, MD

Alan Heimsch, Stuttgart, AR

Robert Krouse, Kansas City, MO
Frederick Lindseth, Grand Forks, ND
Jod Menking, Corpus Christi, TX
JuliaNelis, Washington, DC

Vickie Rivers, Kansas City, MO
VirginiaRoseberry, Washington, DC
Alan Wadyko, League City, TX

20-YEAR SERVICE AWARDS

William Kédlon, Jonesboro, AR

15-YEAR SERVICE AWARDS

Cynthia Coco, Beaumont, TX
Ganga Murthy, Kansas City, MO
Gerad Raymond, New Orleans, LA

10-YEAR SERVICE AWARDS

Tammi Lindssy Butts, Washington, DC
Henry Jordan, Jr., New Orleans, LA



EEO/CR Issues and Concerns

The GIPSA EEO Advisory Commit-
teeisplanning ameeting for Septem-
ber 24-26, 2002. Our meeting agenda
is determined by you.

The Committee’s god is to ad-
dressyour EEO-related concernsand
ideas. Pleasetakethisopportunity to
suggest issues for the committee to
address at the meeting. Fed freeto

Dawn Cowan, Washington, DC

dropmeanote: USDA, GIPSA, 1400
Independence Avenue, SW, Stop
3602 (Room 0623-S), Washington,
D.C. 20250, or cal me at 202-720-
0218, fax number 202-690-0609, or
email to dawn.m.cowan@usda.gov.
Also, please provide uswith possible
recommendationsand solutionstothe
issues or concerns raised.

Barthel New Denver Super visor

John Barthel became the regiona supervisor for the Denver regiona office
on August 12, 2002. Barthel formerly served in the Atlanta regional office.

Deputy Administrator JOAnn Water field, in announcing John’ s appoint-
ment, said that the former assistant supervisor brings to his new job “an
extraordinary understanding of the livestock and poultry industriesfrom both a
governmental and industry viewpoint.” She continued “Bar thel's manage-
ment experience and training make him exceptiondly well-qualified for hisnew
position.”

John completed atemporary assignment as acting regiona supervisor for
the Atlanta regional office during 2001 and has served that office as the
assistant regiona supervisor since 1999.

He began his P& SP career as a marketing specialist in the Springfield, IL,
regiona officein 1979. In 1983, he transferred to the Atlanta regiona office
where he later became the supervisory marketing specialist. After P&SP's
1998 reorganization, John'sflexibility and industry knowledge alowed him to
crossfunctiona linesto becomethetrade practice supervisor and later resident
agent supervisor.

John’slivestock industry experience includes purebred cattle, commercia
cow-calf, swine and sheep production in Kansas and Illinois. He graduated
from Kansas State University with a B.S. degree in Anima Husbandry.
Barthel completed the USDA Graduate School Leadership Development
Academy’ s Executive Potential Program in 2001.

John’sUSDA career accomplishmentshave been recognized by numerous
certificates of merit. He received the Administrator’s Superior Award for
outstanding contributions to the GIPSA mission in 2000. He aso received a
USDA Point of Light Award for volunteer efforts in youth soccer and at a
homeless shelter.

John and hiswife, Debbie, havebeen married for 29 years. They havetwo
sons, David and Steve.

The Advisory Committee was es-
tablished to address the EEQO, civil
rights, and related concerns of al
Agency employees and to makerec-
ommendations to the Administrator
and her management staff. We will
be covering a number of important
issuesduring the week-long meeting.

The committee is composed of
Raymond Jones, Eddie Clark,
JamesWoodard,Jan Hart,Krimy
Almodovar, Durwood Helms, and
me. Ray Lavineisan aternate.

Thecommitteeisdedicatedtoserv-
ing your EEO needs. Asyour liaison,
the committee will listen to your con-
cerns, voice them to management,
and follow through to strengthen the
Agency’ sEEO/Civil RightsProgram.

| ssuance Info
Mack Manis, Washington, DC

NEW ISSUANCE

B FGISProgram Notice 02-07,
Sampling River Barges— Non-
Continuous Loading, dated
August 12, 2002. (Distribution:
A,CE

Please call me at telephone 202-720-
0244, or send afax to 202-720-4628,
ore-mail toj.mack.manis@usda.gov
if you have any concerns or sugges-
tions.
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Unusual Developments
Jay Mitchell, Washington, DC

Rapidly changing grain market conditions could lead to unusud trade patterns
in the coming year that have the potential to impact the U.S. grain sector and
GIPSA’soperations. The prospect of tighter U.S. grain supplies asaresult of
smaller crops are dready leading to significantly higher grain pricesthat make
our exports|ess competitive on world markets, while making the United States
amore attractive market for other exporters. On the export side, the August
World Agricultural Supply and Demand Estimates (WA SDE) already reported
large cuts in projected U.S. grain and oilseed exports for the coming year.

Ontheimport side, there are some new devel opments. Grain trade sources
indicate that up to 300,000 metric tons (M T) (about 11 million bushels) of feed
wheat may have aready been bought by U.S. poultry and swine producersfor
import into the southeastern United States, and Sparksisreporting that thefirst
30,000 MT cargo of U.K. feed whest is already booked for October shipment
to North Carolina

Trade sources have a so reported up to 180,000 MT of Brazilian soybean
meal purchases by the United States, with thefirst 35,000 M T cargo reported
by Sparksto be dated for August delivery into the southeastern United States.
At the sametime, the Canadian Wheat Board hasunofficially said that they will
be shipping considerably lesswheat into the United Statesthisyear dueto their
own short crop.

While al of the above is ill mostly rumor and new crop supplies are
uncertain until the crops are harvested, it is not too early to point out some of
the potentia implications for the U.S. grain sector and GIPSA’s operations.

1) Lower grain exports are likely in al magor U.S. ports, reducing GIPSA’s
revenues and having other staffing and logistical implications.

2) Smdler wheat imports from Canada would raise demand for domestic
milling wheat and further reduce exportable supplies. If the replacement
domestic milling wheat comes from the northern states, then even smaler
wheat exports out of the Lakes are possible.

3) Any imports of feed whesat, soybean meal, or other feed grains into the
southeastern United Stateswoul d beextremely unusua and could lead tofewer
domesticingpectionsinthoseareas(and possibly other partsof thecountry) due
to much smaller crop expectations.
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Your '03
Development Plan

Rosemary Mayne,
Training Officer, Washington, DC

Thelndividua Development Planisa
roadmap to help individuals reach
career godsin the context of organi-
zational objectives. Each year em-
ployeesareoffered theopportunity to
reflect on their careers and discuss
their developmental goals and ac-
complishments with their supervisor
or Collateral Duty Training Officer
(CDTO.)

Both the employee and supervisor
have distinct responsibilitiesin devel-
oping plans. The employee initiates
theprocessby draftingtheinitia plan;
arranging mestingsfor assistancewith
the supervisor, CDTO, or Training
Staff; meeting with the supervisor to
findizethe plan; following through on
the identified training and develop-
ment; and keeping the supervisor up-
dated of changes and progress. The
supervisor isresponsible for specify-
ing the goals and technica skills
needed for the employee’s present
job or for future positions, providing
feedback; and communicating the
Agency’s needs and goals, foresee-
able opportunities, and overd| office
and Agency direction. Funding for
activities that relate to the Agency’s
mission depends on availability.

As an employee, decide whether
you want to make aplan thisyear —
assess your needs. Perhaps you
want to review last year’s IDP and
build from there. For those who do
not wish to develop an IDP thisyear,
the statement on the form indicating
that no further development is de-
sired/required at thistime needsto be
marked. For those who opt to de-
velop aplan, start the process!



You Are Your Password

Remember the old saying, “You are
what you eat”? Wadll, in today’s
computerized world, you are your
password. In the future, biometric
devices (gadgets that recognize a
unique feature of your body) may
make the statement “You are your
password” literdly true. Fingerprint
and retina scanners, and similar de-
vices are entering the marketplace
and can be linked to computers to
provide positive identification of the
user. Reportedly there are devices
that can even read your lip prints,
which are dlegedly as individud as
fingerprints. However, | doubt that
many people want to kiss their com-
puter good morning!

For theforeseeablefuture, though,
wewill continueto rely on traditiona
passwords — strings of letters and
numbers known only to you. Pass-
words can be forgotten or hacked or
— worse — written down and mis-
laid, but they arethe best we havefor
NOW.

It is important to recognize the
value of passwords. Some people
think a password is just a bureau-
cratic hindrance. Those people may
grudgingly comply with the require-
ment to use passwordsbut they won' t
choose a good password or safe-
guarditwell. That attitudeisn’t very
smart.

Passwords protect GIPSA infor-
mation assets much like physical se-
curity measures protect GIPSA
physical assets. Y ouwouldn’t go off
and leave your office unattended but

Carol Remmers, Washington, DC

unlocked, wouldyou? Someonemight
comein and steal vauable property.
Y ou could be held negligent if it was
found that you hadn’t sensibly locked
up when you |eft.

The same thing applies to pass-
words. They protect valuable data.
In fact, data is often more valuable
than the equipment used to processit.
Protecting such valuableresourcesis
only reasonable and prudent. But
passwords do more than protect our
employer. Passwords protect your
ownvaluablework. Y ouspend hours
preparing reportsand entering datato
computer systems. Passwords help
prevent others from accidentally or
intentionally altering or destroyingthe
results of your efforts.  In other
words, passwords are enlightened
self-interest.

So how do you make passwords
work for you? First, makesureyour
passwordiseffective. Inmost cases,
choosing the password is up to you.
A good password isn't difficult to
cregte. All youneedtodoiskeepin
mind a few smple rules... Don't
choose something of personal signifi-
cance. In other words, don't use:
your name or the name of someone
close to you or a pet’'s name; your
address; your Socia Security Num-
ber; your favorite hobby or pastime;
your current or favoritevehiclename;
organization or project acronyms; or
any other information that is easly
associated with you, your activities,
or your preferences. And, don’t use
any word found in common dictionar-

ies, regardlessof thelanguage. Pass-
word cracking programs compare
passwords to dictionary words in an
attempt to find a match.

OK, so those are the things you
shouldn’t do. So what can you do to
create a good password? Create a
unique password by combining two
or more words into something that
you will easily remember. For ex-
ample, “*4aGoGetter” or
“Protection2Me” or “My/3!/Dogs’.

Another techniqueisto makeup a

phrase that you will readily remem-
ber and then use the first letter from
each word in the phrase to develop
your password. For example, the
phrase” My security officeris surel
peachy guy!” (or gal). (Don’t you
just love our modesty?) Thisresults
in the password “Msoislpg!”. Obvi-
oudy you shouldn’t use any of the
above examples asyour actual pass-
word.
Good passwords are at least eight
characters long and use a mix of
letters (both upper and lower case),
numbers, and special characters. Just
avoid having a number &t the begin-
ning or end, to make password crack-
ing more difficult. Use different
passwords for your network access,
e-mail, screen saver, and access to
specia applications.

Choosing an effective password
redly isn't difficult. Norisit hardto
create one that you can easily re-
member. Both you and GIPSA will
be better off for your effort.
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For Your Health

Mavis Rogers, Washington, DC

Hidden WaystoHelp Your Heart. Thegood newsabout heart disease, the
number one killer, is that a healthy heart is within everyone's reach. You
already know some of therules: Consume lessfat. Eat fruits and vegetables.
Keep blood pressure and cholesterol levelsin check. But thereare moreways
to boost heart hedlth, including some you probably didn’t know.

¥ Don't skip breakfast. Most heart attacks occur between 7 am. and
noon. The reason for thisis possibly because the cells that help blood to clat,
caled platelets, are stickiest at thistime. Eating breakfast appears to make
platelets less sticky and less likely to clump together and block a vital artery.
¥ Cut sweets. Sugar isnot directly related to heart disease. But cutting
back limits empty caoriesin your diet and hel ps leave room for heart-friendly
fiber and nutrients.

¥ MeettheB’s.Youmay haveheard about the* antioxidants’ -- vitamin
C, E and beta-carotene which appear to dow plague formation in the arteries.
Now thereisevidencethat folic acid, aB vitamin, and vitamin B6 and B12 may
help prevent heart attacks. Y ouwill get al threevitaminsfrom abalanced diet.
¥ Lighten up. Peoplewho overreact to stressful situations appear more
likely to have heart trouble. In one study, people whose blood pressure and
heart ratejumped the most during frustrating testswerea so most likely to have
reduced blood flow to the heart.

¥ Ask about aspirin. Aspirin has been shown to protect the heart by
preventing clot formation. But don’t start taking aspirin regularly without your
doctor’ sapprova. Besidesits many side effects like stomach irritation, long-
termaspirinusemay present other potentia dangersliketherisk of bleedinginto
the brain.

¥  Quit smokingif you do. Smoking doesn't just affect your lungs. The
factis, youwill cut your risk of heart attack by 50— 70 percent withinfiveyears
if youquit smoking. At that point, ex-smokershave about thesamerisk of heart
attack as people who never smoked.

¥ Get off the couch. Sedentary living, not high cholesteral, isthe single
biggest factor in heart attack deaths. But, youdon’thavetorunmarathons. Just
30 minutes of moderate physica activity three times a week ddlivers the
benefits of regular exercise. Sowalk briskly. Climb stairs. Play actively with
kids. Live longer.

Courtesy: TOPHEALTH the Health Promotion and Wellness Newsl| etter
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FGIS Regulatory

Management Info

Tess Butler, Washington, DC

FEDERAL REGISTER
PUBLICATIONS

B Exceptionsto Geographic Areas

for Official Agencies Under the
USGSA..Published July 3, 2002;
comments due September 3,
2002.

B FacilitatingtheMarketingof U.S.

Agricultura Products With New
Testing and ProcessVerification
Services. Published August 6,
2002.

B Review Inspection Require-

ments. Published on August 21,
2002; commentsdue October 21,
2002

Are EEO/CR issues
or concerns
affecting your
employment with
GIPSA? Do you
have questions?
Need help? Then
let your voice be
heard.

Call the EEO
Advisory Committee
at...

1-800-639-5167
Civil Rights Hotline




GIPSA |dea Hotline Update

Norma Phelps, Washington, DC

Here are the ideas received on the GIPSA Idea Hotline during August.
If you have questionsabout any ideasor theHotline, pleasecall meat 202-
720-1017.

Suggestor Suggestion

Bruce Boor, Washington, DC  Notify Respondents When P& SP
Complaints Are Finalized and Ready to
Be Issued

Matthew Bass, Des Moines P& S Should Include a Postage Paid
Envelope With Correspondence
Requiring Replies

Gayle Barnett, Des Moines P& S Should Re-Examine the I ssuance of
Investigator ID’s

Jill Ainsworth, Atlanta, GA Purchase Fire-Proof Safesfor Regional
Officesto Store Backup Tapes

Robert Peterson, Vicki Kottke, Update the E-Mail Addressesin the About

Moscow, ID Us Section of the GIPSA Homepage

GIPSA Hotline Ideas Accepted and Approved for | mplementation
During August 2002

Thislist does not necessarily indicate that the idea was implemented as
suggested or that it is currently in place (it could be in the devel opment/
implementation stage). To avoid the chance of misinterpretation, please
cal the Hotline if you have any concerns or questions regarding the
following list of idess.

©  Allow All Headquarters Staff to Have Adobe Acrobat 5.0
©  Update the E-Mail Addressesin the About Us Section of
the GIPSA Homepage

Keep those ideas coming in! Send your ideasto the GIPSA IdeaHotline
viae-mail: GIPSA-ideas@usda.gov; FAX to 202-720-1015; or telephone
800-455-3447 or 202-720-1013. We encourageyou to send ideasvia
fax or e-mail to reduce the possibility of transcription errors;
however, ideas will be accepted regardless of the method you
chooseto use.

Travel Bits

& Pieces
Peggy Smith, Washington, DC

Useof Travel Advances. Accord-
ing to Section 301-10.3 of the Federa
Travel Regulations, anemployeewho
has a Government Contractor-issued
travel credit card can receive an ad-
vanceof fundsthroughan ATM with-
drawal for the Meals and Incidental
Expenses (M&IE) portion of the per
diem rate for the location(s) to be
visted multiplied by the number of
official travel days authorized; and
100 percent of the Miscellaneous
Expenses(out-of-pocket expensesfor
tolls, parking, taxis, etc.) authorized
onthe AD-202 Travel Authorization/
Advance. An ATM withdrawal can
only be obtained no earlier than 3
calendar days prior to departure and
no later than the last day of travel.
Withdrawal s can be made anywhere
at the traveler’ s convenience, either
at theofficia duty station, thetempo-
rary duty station, or en route.
Anemployeewho doesnot havea
Government Contractor-issuedtravel
credit card can regquest an advance of
funds through the AD-202 Travel
Authorization/Advance for 80 per-
cent of the per diemrate (lodging plus
M&IE) for the location(s) to be vis-
ited multiplied by the number of offi-
cid travel days authorized; and 100
percent of the Miscellaneous Ex-
penses (out-of-pocket expenses for
tolls, parking, taxis, lodging taxes, etc.)
authorized on the AD-202 Trave
Authorization/Advance.
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Why You Should Care about Diversity

This month | wanted to touch on a
topic most job seekers and hiring
officids hate to tak about—diver-
sity. | can just hear some of you
groaning now. Hang on though, and
don’t tune me out yet—thisisimpor-
tant stuff for al of usto consider as
employees and as professionals held
to aspecific ethical standard. Diver-
sty ismorethan abuzz-word, a“ pie-
in-the-sky” idedl, or those ubiquitous
“hiring quotas’ that everyoneis sure
exist, but no one seemsto be able or
willing to document. And the topic
hasgreater implicationsthanyoumight
think.

Let' s start with the basics. Work
force projections suggest that work
place diversty is only going to in-
crease here in the United States and
worldwide. Threeminority groups—
African Americans, Asans, and His-
panics—are projected to comprise
more than 25 percent of the popula
tion in the United States, and 29 per-
cent of work force entrants.
American-born white men will drop
from 46 percent in the mid 1990s to
around 39 percent of thework force,
U.S.-born white women will enter
the work force at arate three times
that of white men.

Okay, so our workforceisgoing to
get more diverse—so what? Here
are a few reasons why you, as an
employee, should care about diver-
Sty.

Prgjudiceand discrimination starts
with an individua, and most of us do
have stereotypes that we unwittingly
orintentionaly holdonto. Asaresult,
wedl contribute to theimpression or
redlity of prejudiceand discrimination
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Amy Van Skiver, Washington, DC

in every socid Situation we encoun-
ter. To beblunt, inarapidly divers-
fied work force, your failure to
recognizeand appropriately deal with
your own stereotypes and the result-
ing prejudices you hold can be detri-
mental, and, in somecasessuicidal, to
your career or opportunities for ad-
vancement.

For example, imagine the reaction
of ahiring official whoisinterviewing
you for a position with his or her
organization, if youweretotalk about
how your current boss, a lady, is
“typica” in that sheistoo indecisive,
and use that as your reason you are
seeking other employment. Regard-
less of your country of origin, race,
age, religion, gender (yes, evenpeople
of the same group can have prejudi-
cid stereotypes about others in the
same group), or any other grouping
you might fit in, that hiring officia
may have good cause to pass over
you for that job, even if you are fully
qualified technicaly, because you
have demonstrated that you probably
wouldn’'t deal well with a diverse
group of coworkers and superiors
and you aso demonstrated alack of
respect for authority. It does not
matter whether your current boss is
indecisive and female, or whether
you truly hold the stereotype that dl
female superiors are indecisive, the
fact isthat you gave that hiring offi-
cia reason to believe you are preju-
diced, so unlessyou redeem yourself
in further conversation during thein-
terview or afterwards, he or she may
look elsewhere to fill the position.

This is just one example of how
prejudicia stereotypesyou hold could

have detrimental effects on your ca-
reer. There are others, like how you
treat fellow coworkers on a work
project, the items you post in your
office (did you know that the Wash-
ington Redskins NFL Team para
phernalia is offensive to most
American Indians?), and the jokes
you tell about other groups (likethose
old“Polack” and“ dumbblond” jokes),
andthelike. Do not allow asituation
likethishappentoyou. Explorewhat
stereotypes and prejudices you hold,
admit them to yourself and other
trusted mentors and friends, and set
out to disprove them as you compare
the stereotypes and prejudices you
hold with redl people and Stuations
around you. The vast mgority of
stereotypesare easily seen asfoolish
when subjected to this test.

(Froman article submitted by Amy
Van Skiver for publication in the
Nation’ sCapital Chapter, Institute
of Management Accountants, Au-
gust 2002 Kapitol Dome Newslet-
ter. Amy currently serves in a
volunteer position as Employment
Director for that chapter.)

Employee Assistance

Program
For confidential assistance,

call your Employee
Assistance Program

Washington, DC personnel, call...
301-570-3900
or 1-800-222-0364
Field

personnel, call...

1-800-222-0364




GIPSA isgranting new 3-year desig-
nationsto six officia agenciesto pro-
vide domestic official inspection
services under the authority of the
U.S. Grain Standards Act. GIPSA is
grantingal-year designationtoGrand
Forks to provide domestic officia
ingpection services. Theagenciesand
thenumber of officia ingpectionsthey
provided during fiscal year 2001 are
as follows: Aberdeen Grain Inspec-
tion, Inc. (73,992); Decatur Grain
Ingpection, Inc. (5,106); Grand Forks
Grain Inspection Department, Inc.
(76,629); Hastings Grain Inspection,
Inc. (61,908); John R. McCrea
Agency, Inc. (1,302); Missouri De-
partment of Agriculture (27,372);
South Carolina Department of Agri-
culture (799)

Official agencies provide domes-
tic grain services on an officia basis
to the grain trade and related indus-
trieson behdf of FGIS. South Caro-
lina is aso delegated to provide
mandatory export inspection and
weighing serviceson FGIS' behalf.

ABERDEEN. Aberdeen oper-
ates in South Dakota and the south-
ern part of North Dakota. Its
headquarters specified service point
(SSP) is in Aberdeen and it dso
operatesafull-serviceSSPinMarion,
SD. Aberdeen aso has applicant-
specific SSPs in Canton, Emery,
Madison, Mitchell, and Parkston, SD.
Aberdeen’ s market is predominantly
whesat. The agency faces marketing
challenges. Mixesof Hard Red Win-
ter and Hard Red Spring are com-
mon, either as a “plant over” in the
fields or intentionally blended in the
elevators.

Jan Hart, Washington, DC

F.W.Hater schiedt founded Ab-
erdeenin1957. Milbert Schick,the
only origina board member till serv-
ing, has been President of the Board
sincethelate1960s. MikeHoesing
started with Fremont Grain Inspec-
tion Department, Inc., in 1978, while
attendingtheUniversity of Nebraska.
He worked with Lincoln Inspection
Service, Inc., starting in 1982. He
thentransferred to Aberdeenin 1984,
asthelaboratory manager in Corson,
SD, and was promoted to officia
agency manager in 1986. Aberdeen
has 3 employees with a total of 93
years of service: Al Lehr with 41
years, Vern Rempher 30; andJesse
Wagemann 20.

DECATUR. Decatur operates
in the centrd portion of Illinois, with
its headquarters and only SSP lo-
cated in Decatur, IL.

M. Garland started Decatur Grain
Inspection under a State of Illinois
appointment in 1898. L eslie Jones
purchased Decatur in 1924, andit has
been owned by the Jones family
since that time. Alice Stark and
Tom Chappell arethe current own-
ers. Tom started at Decatur as a
sampler and technician in 1972, and
was licensed less than a year later.
He was promoted as official agency
manager of 1982, whenDecatur Grain
Inspection split into official and unof-
ficia corporations.

GRAND FORKS. Grand Forks
serves customers in northeastern
North Dakota, and in southern North
Dakota, Minnesota, and Montana
under the exception program. The
headquarters SSPisin Grand Forks,
full-time SSPsarein DevilsLakeand

Designation Renewals

Taylor, ND; and applicant-specific
SSPsarein Bishbee, Milton, and Ster-
ling, ND. Since 1995, Grand Forks
has added SSPsto provide service at
shuttle train loading facilities.

Graininspection started with Tom
Brown around 1900. Robert
Bohlman, owner and former officia
agency manager, started as a sam-
pler for Mr. Brown around 1945,
was licensed in 1950, and bought the
company from Mr. Brown in 1966.
Grand Forks Grain Inspection De-
partment was designated in 1978.
Grand Forks Grain Inspection, Inc.,
was incorporated in 1992. When
Mr. Bohlman’s son Richard took
ownership, he formed Grand Forks
Grain Inspection Department, Inc., a
new corporation that was designated
in 1996. Richar d, the current official
agency manager, went to work for
Grand Forks in 1971, and took over
management in 1995.

HASTINGS. Hastings serves
central Nebraska. They have two
full-time SSPsin Hastingsand Grand
Idand. The applicant-specific SSPs
are in Clarks, Enola, Grant,
Hemmingford, Imperia, Lexington,
and Shelton, NE. Hastings aso has
mobile labs in Albion, O "Neill, and
Ord, NE. Hastingswasdesignatedin
1978. Origindly, Hastings operated
over alarge area with two full-time
SSPs and one onsite SSP. Now as
noted above, they operate two
fulltime, seven onsite, and three mo-
bile SSPs.

Continued, see Designations
on page 10.
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Designations, from page 9.

Hastings was started by George
Ripley asthe Grand Forks Chamber
of Commerce Grain Inspection, Inc.
in 1926. Ted Hoelck as hired by
Ripley in 1947. Hastings incorpo-
ratedin 1959, andin1965,Mr. Ripley
rewarded hislong-timeemployeewith
ownership of theinspection business.
Hastings has a history of very expe-
rienced employees. T ed, manager,
istheveteran, with55years, followed
by VernHartmanwith42years, and
Pat Willeywith4lyears. Ted swife
Nadean isapartner andinterior deco-
rator for al the facilities. Son Greg,
president/general manager, joinedthe
family businessin 1971, and daughter
Annabet Hoelck Foster, Grand
Idand SSPmanager, cametowork in
1976.

McCREA. McCrea operates in
western Illinois and eastern lowa,
and is headquartered in Clinton, 1A.
The headquarters has remained at
the samel ocation since 1946, withthe
exception of a5-year moveto Fulton,
IL, during the 1980s.

John C. McCrea started the
agency 84 years ago, and worked
every day until hisdeathin1971. His
son, J. R., becamealicensed inspec-
tor in 1946, and after a sint in the
Armed Forces, gradualy took over
the chief inspector duties in the late
1960s. McCrea was designated in
1978, andincorporatedin 1990. J. R.
McCrea 4ill likes to stay involved,
although his daughter, Jill Lutz
Bielema, was recently promoted to
manager. Jill started in 1979 as a
sampler, and was licensed as an in-
spector in 1982. Her 4-year old son
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isnot yet committed to continuing the
family business.

MI1SSOURI. Missouri servesthe
whole state of Missouri. Headquar-
tered in Jefferson City, they operate
five full-service SSP's, located in
Kansas City, Laddonia, Marshal,
New Madrid, and St. Joseph. There
also have applicant-specific SSPs, at
Marston, St. Joseph, and Carrollton.
The first Missouri grain ingpection
and weighing law was implemented
in 1889, under theRailroad and Ware-
house Commission. In 1913, a new
grain inspection law was passed, and
inspection offices opened in Kansas
City, St. Louis, and St. Joseph.

Director L owell M ohler grew up
on his family’s farm near Oregon,
MO, and graduated with an agricul-
ture degree from Missouri Univer-
sity. Hehasworked withtheNational
Livestock and Mest Board, the Kan-
sas State Board of Agriculture, and
was chief administrator and corpo-
rate secretary of the Missouri Farm
Bureau for 26 years. Mohler and
wifeJo Ann liveon a200-acrefarm
near Jefferson City.

Richard Kaiser became interim
director of Missouri’s Divison of
Grain Ingpection and Warehousingin
February 2001. He has an account-
ing degree from Lincoln University,
was a senior auditor with the U.S.
Army Audit Agency, and worked 20
years with Missouri’ s Audit Office.

Larry Kitchen began his career
with Missouri in 1972 as a sampler
and technician in Sikeston, became a
licensed inspector, was named
Sikeston’ s SSP manager in 1986, and

served as St. Louis SSP manager
until 1995, when he was promoted to
eastern regional program administra-
tor. Mr. Kitchen became compli-
ancecoordinator in2000, and program
adminigtrator for Missouri’s Grain
Divison in 2001. Larry, spouse
Cathy, and two children live in S.
Louis.

SOUTH CAROLINA. South
Carolinaservesall of South Carolina.
Headquartered in Columbia, it oper-
ates an export SSP and atruck labo-
ratory in North Charleston. South
Carolina was delegated to perform
export inspections in 1976 and was
designated in 1978. In 1963, South
Carolinainspected the first shipment
of grain exported from Charleston in
over 100 years.

Leslie Tindal became agricul-
turecommissioner in 1982. Heispast
president of theNational Association
of State Departments of Agriculture,
current chair of NASDA’s Agricul-
ture Research Task Force, and was
secretary and president of the Ameri-
can Soybean A ssoci ationand amem-
ber of theUSDA’ sAgriculturePolicy
Advisory Committee. Tindal was
president of the South Carolina Crop
Improvement, South Carolina Cattle-
men, South Carolina Seedsmen, and
South CarolinaSoybean Associations,
past president of his County Farm
Bureau, and ontheBoard of Trustees
of Clemson University. He and his
wife, May, have four children and
eightgrandchildrenandremaindeeply
involved intheir farmwhich hasbeen
in the Tindal family for over 200
years.



Happy Labor Day!

Deborah Shipman, Washington, DC

Labor Day wasrecognized anofficia nationa lega holiday by Congressin 1894
and for more than 100 years has been a celebration of the working classin the
United States, Canada, and other industrialized nations. It is a day dedicated
to honoring the social and economic achievements of American workers and
their contributions to the strength and prosperity of our country. Unofficidly,
it isaday that most Americans end their summer festivities.

Thefirst Labor Day holiday was celebrated on Tuesday, September 5, 1882,
in New York City, in accordance with the plans of the Central Labor Union.
The Centra Labor Union held its second Labor Day holiday just ayear later,
on September 5, 1883.

In 1884, the first Monday in September was selected as the holiday, as
originaly proposed, and the Central Labor Union urged Similar organizationsin
other citiestofollow theexampleof New Y ork and celebratea” workingmen’'s
holiday” on that date. The idea spread with the growth of |abor organizations,
andin 1885 L abor Day wasce ebratedinmany industrial centersof thecountry.

America s labor force helped this Nation achieve "the highest standard of
living and the greatest production the world has ever known and has brought
us closer to the realization of our traditional ideds of economic and political
democracy. Itisappropriate, therefore, that thenation pay tributeon Labor Day
to the creator of so much of the nation’ s strength, freedom, and |leadership —
theAmericanworker." (Source: www.dol.gov/opa/aboutdol/labor day.htm)

New on the Web

B Process Verification Program
www.usda.gov/gi psa/programsfgi /i nspwgh/processver/processver.htm

B |nformation on Packersand Stockyards Act Requirements
RelatingtotheL amb Promotion, Resear ch, and | nfor mation Order
www.usda.gov/gi psa/newsroom/backgrounders/b-lambassess.htm

Mammoth Cave
Consent Decision

USDA has entered a consent deci-
sion against Mammoth Cave Dairy
Auction, Inc, Kenneth F. Deputy, and
Michael Allen Hatcher (Mammoth).
Mammoth of Smiths Grove, Ky. isa
posted stockyard and market agency
subject to the provisions of the Pack-
ers and Stockyards Act and regula
tions.

Theconsent decisionordersMam-
moth Cave Dairy Auction, Inc., Ken-
neth F. Deputy and Michael Alan
Hatcher to stop violating the Packers
and Stockyards Act and regulations.
Additionaly, Mammoth Cave Dairy
Auction, Inc. was suspended as a
registrant for 21 days. Kenneth
Deputy shal not be registered as a
dedler or market agency during the
period of suspension imposed on
Mammoth Cave Dairy Auction, Inc.
Deputy and the corporation were
assessed acivil penaty of $30,000.

Michael Allen Hatcher was sus-
pended as aregistrant for aperiod of
35 days, and is not dlowed to be
employed by Mammoth Cave Dairy,
Inc. during his suspension. Hatcher
was assessed a civil penalty of
$66,000.

B Assessment of theCattleand
Hog Industries, Calendar Year

2001 Packers and Stockyards Administration.
http://www.usda.gov/gipsalpubs/ suggestions, comments, questions, or thoughts for the next issue to:
Olassessment/contents.htm

Dana Stewart

USDA, GIPSA, Stop 3601

1400 Independence Avenue, SW
Washington, D.C. 20250-3601

GI PSA Newsisthe employee newdetter of the USDA Grain Inspection,

by September 25, 2002!

Send your news, idess,

Phone (202) 720-5091
FAX (202) 205-9237
dana.b.stewart@usda.gov
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