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From My Desk

James R. Baker

Thanks to al who made the FY 1999 Summer Intern Program (SIP) in GIPSA a complete success. | have received
positive comments about both the qudity of studentsworking in GIPSA and how much the students enjoyed their work
experiences.

In recent years, GIPSA has more than doubled the number of students participating in the Summer Intern Program
andthe Student Career Experience Program (SCEP, formerly Co-op). Theexcellent studentswho wereempl oyed under
the SIPthisyear brought adiversity of talentsand skillstothe Agency. In caseyou didn’'t have the pleasure of meeting
thesefineyoung folksduringtheir stay at GIPSA thissummer, here’ saquick rundown of whowashereand themanagers
who helped make their experience so valuable:

» Shontay Clark, Delaware State University, psychology (Eugene Bass)

* Monique Cobb, Southern University A&M, agricultura economics (John Shropshire, Janet Walton)

* Desmond Coker, Prairie View A&M University, agricultura economics (Jay Johnson)

» Joyce Conner, Southern University A& M, secondary education (John Shropshire, Janet Walton)

* Linley Davis, Oklahoma State University, animal science/agriculture economics (Jay Johnson)

* Corey Dooalittle, University of Arkansas at Pine Bluff, regulatory science (Neil Porter, Tom Hearon)

» James Garrahan, University of Puerto Rico, accounting (Bill Ashley, Bob Soderstrom)

» Elizabeth Hagen, Cdlifornia Polytechnica State University, agribusiness (Amy Van Skiver)

* Vivian Hofler, Virginia Polytechnical University, animal science (George Wollam)

* Mark Hollingshead, Arkansas Tech University, agricultural business (Walter Rust)

* Rena Jackson, Frostburg State, nursing (David Orr)

* Dionne Johnson, Montgomery College, communications/broadcast journalism (Peggy Smith, Donna Melton)
* Reginald Lewis, Prince Georges Community College (Warren Dicus)

» Stephanie M cFadden, University of Arkansas - Pine Bluff, agricultural economics (Amy Van Skiver)

* Elarryo Mukes, Langston University, agricultural business administration (Ken Crichfield)

* Doris Perez University of Puerto Rico, finance-accounting (Jay Johnson)

* Gilbert Sanchez Northern VirginiaCommunity College, public administration (Dan VanAckeren,Gerad Bromley)
* Darren Stroud, Northeastern State University (Michagl Caughlin, Ray Minks)

Again, thanks to the managers and students who made this program such awonderful experience both for the Agency
and the students this year. | look forward to our continued success in this program in FY 2000.
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PERSONNEL

Shelli L opez was transferred from
the Physica Testing Group to the
Type Evaluation Group, Inspection
Systems Engineering Branch, Tech-
nical ServicesDivison(TSD), where
shewill serve as Laboratory Coordi-
nator. Shewill help address pressing
demands for new officia NIR appli-
cations and expanded NTEP testing.

AWARDS

The Grand ForksField Office has
seen an extremely heavy workload in
the past 4 months. A number of folks
recently received cash awards for
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Namesin the News

their effortsduring thistime: Car mon
Adam, for running NIRT surveys,
samplingandweighing pul ses, check-
testing equipment and dividing pulses
into workable grading portion sizes,
Cindy Butz, for typing grain appedls
and pulse certificates, learning DON
testing, and delivering samplesto the
breakdown room; Mark Einar son,
for grading SIMs and pulses (over
2,000) aong with setting up the
Deoxynivalenol (DON) laboratory
and training personnel in DON;
Penny Kilbride, for processing in-
creased hilling, T&As, and travel
voucher paperwork, ongwithlearn-
ing the PCMS system; Mary
K nutson, for trying to keep up with
SIMs, pulses, and NMR oils, and
learning DON testing; Fred
Lindseth, for grading SIMs and
pulses (over 2,000) along with help-
ing dispatch personndl; ChrisOlson,
for learning to do secretarial duties
while office staff was on vacation,
sending pulse bags to Michigan,
choosing FOM sdlect samples, input-
ting data for QA/QC computer, and
entering datafor Fair Average Qual-
ity survey; and Ed Stallman, for
working closely withvariousQA/QC
computer programsaong with train-
ing trade personnel ingrading. Great
jobs and thanksto dl!

Dean Alexander, supervisory
agricultura economist, Denver, re-
ceived aperformanceawardfor per-
forming the duties of the competition
supervisor in an exemplary manner.

John Barthel, assistant regional
supervisor, Atlanta, received an ex-
tra effort award for commendable

adaptability, creativity, and sengtivity
demongtrated during the 1998-1999
field officerestructuring ashe served
in two supervisory rolescritical to the
mission of the Atlanta region.

Jack Bellew, supervisory auditor,
Denver, received a performance bo-
nus for performing the duties of su-
pervisory auditor in an exemplary
manner.

CathleenBrenner,Virgil Kelly,
Derek Henry, Jamie Pitman and
WesHern, Technica ServicesDivi-
sion (TSD), wererecognized for their
outstanding achievement in imple-
menting the new hard Red Spring
Whest protein calibration which con-
tributed to the GIPSA’s mission and
support of field operations

Brian Burk, auditor, Denver, re-
ceived a performance bonusfor sus-
tained high level performanceand job
proficiency which exceeded normal
expectations and contributed greatly
to the effectiveness of the Denver
office.

Eddie Clark, TSD, was recog-
nized for extraeffort in support of the
BAR rice quality control/quaity as-
surance program.

Barbara Fielder and Nancy
Morris,lega instrumentsexaminers,
and Pam Lake, adminigrative of-
ficer, Atlanta, received extra effort
awardsin recognition of their dedica
tion to serving the Atlantaregion with
creativity and professionaism in the
midst of a sgnificantly increasing
workload and tremendous change.

Continued, see Names
on page 4.



Administrator’s Awards

Awards Committee

Robert Medley
Recognized

John Giler, Washington, DC

IMPORTANT: The deadline to nominate someone for the Fourth Annual
Administrator’s Awards is November 15, 1999 (must be “postmarked” by

this date -- U.S. Pogt Office, fax, or email). Mail nominations to: Robert Medley, New Orleans, was

recognizedfor hisserviceastheChair-
person of the FGIS National Safety
Committee (NSC). Bob served as
thefirst chairperson of the NSCfrom
1996 to 1999. As chairperson, Bob
demonstrated his dedication and
committment to ensuring a safe and
healthy work environment for em-
ployees of the grain inspection pro-
gram. NSC membersselectedCleve
Ellis, Portland, to serve as the next
Chairperson.

Incentive Awards Committee
Office of the Administrator
USDA/GIPSA

STOP 3601

1400 Independence Avenue, SW
Washington, D.C. 20250-3601

Or fax your nomination to: 202-205-3941
Or e-mail your nomination to: Catherine_ M Grasso@usda.gov
Thisisagreat opportunity for you (regardless of your grade) to recognize the

outstanding accomplishments of your coworkers -- anyone may nominate
anyone regardless of your grade.

USDA Ag Outreach

Note from a Summer Intern

8/17/99

To New Oleans Field Ofice Mnager and Al Concerned:

I would like to thank the New Oleans Field Ofice
for letting me cone from school and work this sunmer
as a summer intern. I would also like to thank Area
1 who welcormed me with open arns. This sumer was very

educational and fun. I’ve learned to sanple grain, do

aflatoxin, vomtoxin, protein and oil, and | even got
some tips on grading.

The people in Area 1 treated ne like | was one of
t hem We laughed at times, if | needed help they found
a way to help ne, and if | needed a ride, they would

pick me up and drop ne off. In conclusion, | would like
to thank NOFO and Area 1 for having ne a as a summer
intern and |I'm hoping that this is not ny last summrer
here.

Thanks,

Moni que Cobb

John Stencel, Washington, DC

McAlester, OK, was the site of
USDA's Agriculture Outreach Field
Day on September 18, 1999. USDA,
the Choctaw Nation of Oklahoma,
Oklahoma State University Exten-
sion Service, and Eastern Oklahoma
State College (EOSC), sponsored the
event. GIPSA'sCraig Johnson and
Rhonda Williams,and AMS Cara
Ger ken represented Marketing and
Regulatory Programs.

Participants were welcomed by
Duane Jeffrey, EOSC. In his open-
ing address, he prai sed the dedication
and work of USDA employees. Par-
ticipants then attended workshops
designed to help producers improve
operations and maximize profitabil-
ity. Many agricultural businessesand
Government agencies were on hand
toanswer questions, explainprograms,
and promote occupations in agricul-
ture.
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Names, from page 2.

Lora Goeke, adminigtrative as-
sistant, Des Moines, received a spot
award for providing a high quality of
input and concern for theemployees
time and attendance records, as a
part-timeemployeewithminima train-
ing, and helping to establish a new
regiond office.

Catherine Grasso, administra-
tive program specidist, Washington,
DC, received an extra effort award
for outstanding support for the GIPSA
mission. Her professonal commit-
ment in monitoring and accounting
for dl P& Sfundsisagood example
for othersto follow.

Kevin Hebenstriet, Emporia,
KS, andMichael Pacatte, Ft.Worth,
TX, resident agents, received spot
awardsfor commitment and enthusi-
asmin beginning and carrying out the
duties and reporting procedures as
established and expected under the
new resident agent program.

Keith Ingram, auditor, supervi-
sory auditor, Des Moines, received
an extra effort award for exemplary
dedication in streamlining the pro-
cesses of bonding, bond renewals
and registrations within the Des

Disability
Awareness
Month
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Moines office, and for helping to es-
tablish lega precedent in the suc-
cessful prosecution of Gateway
Livestock.

Keith Kienow, regiond supervi-
sor, Denver, received an extraeffort
award for outstanding performance,
leadership, and overall support during
the P& S reorganization and to the
GIPSA mission. His positive com-
mitment to training and recruitment
can be measured by his peers.

Sharon Lathrop, TSD, was rec-

ognizedfor initiativesthat contributed
toward the establishment and promo-
tion of GIPSA’s technica training
program.
Joseph Lopez TSD, was recog-
nized for providing exceptiona cus-
tomer service to the Technical
Services Division.

Margaret Mills, marketing spe-
cidist, Denver, received a perfor-
mancebonusfor continued dedication
to the goa of ensuring afair market-
place for livestock producers.

Douglas O’ Brien, legd specid-
ist, Des Moines, received an extra
effort award for exemplary dedica
tion and effort in promoting legd ex-

pertiseasthe Agency confrontsmany
structural and performance issuesin
the pork industry.

Norma Phelps, program analy<t,
Washington, received an extraeffort
award for dedication in pulling to-
gether theDirectivefor theEmployee
Recognition Program.
EricPoling, TSD, receivedanaward
for extra effort contributing to
GIPSA’s qudlity control/quality as-
surance program.

Debbie Shipman, secretary,
Washington, DC, received an extra
effort award for exemplary work as
the co-manager of the GIPSA’sDis-
ability Employment Program.

Bobby Smith, marketing specid-
ist, Washington, DC, received an ex-
tra effort award for successful
commitment he provided in handling
reparation proceedings. His positive
attitude and work ethic are examples
for al employeesto follow.

Stephen Warrilow, resident
agent, Birmingham, Alabama, re-
ceivedanextraeffortawardfor train-
ing and mentoring a new resident
agent which exceeded norma job
requirements.

attend or cal in.

Y 2K Information Meeting
October 14, 1999

GIPSA will hold a Town Hall Meeting/teleconference concerning
Y 2K on Thursday, October 14, 1999, at 1:.00 PM (EST) in room
1605-S — USDA South Building. All employees are invited to

For more information, cal Mack Manis at (202) 720-0238.




APHIS
Employment
Opportunities

David Orr, Washington, DC

Over the last 18 months, the Fidd
Management Division has been pro-
viding field offices with vacancy an-
nouncements for employment
opportunities with the Anima and
Plant Health Inspections Services,
(APHIS) Plant Protection and Quar-
antine Divison (PPQ). Now field
offices and individuas interested in
employment with APHIS can search
for and receivethese sameannounce-
ments over the Internet.

Webegan providing theannounce-
mentsat atimewhenwewerereduc-
ingour saffinglevel stoaccommodate
areduced workload. Whilethe need
to reduce staffing has subsided dueto
a significant increase in work, | be-
lieve many employees found the
APHIS information of interest and |
remain committed to sharing it with
you.

Interested employees can search
for APHIS PPQ announcements by
going to the following Internet Ste,
and entering job series 0421 or 0436
for technician or officer positions,
respectively. This site provides the
most completelistsof current APHIS
vacancies:

http://ww.usg obs.opm.gov/
ab.htm

A lig of the available positions will
gppear and you may click on the
announcement(s) in which you are
interested to view and print a copy.

GIPSA Donates Computersto
USDA’s Adopted School

Sid Allen and Jan Hart, Washington, DC

On September 8, 1999, GIPSA Administrator James R. Baker donated two
Ddl laptop computers and a Cannon portable printer to Van Ness Elementary
School. Mr. Baker presented the computersto Van Ness Principal Geor ge
Moore. Neil Porter, director, Compliance Division; Jan Hart, chief, Review
Branch; and Sid Allen, Regulatory Branch and GIPSA'sVan Ness Coordina-
tor, accompanied Mr. Baker.

photo A2

Presenting computersto USDA'sadopted elementary school: Neil Porter, Van Ness
Principal George Moore, Administrator Jim Baker, Sd Allen, and Jan Hart.

In 1984, Van Ness Elementary School located at 3" and M Streets, SW,
Washington, DC, became thefirst school to be adopted by USDA. Van Ness
has approximately 325 students ranging from pre-school through grade 6. The
school population is predominantely minority, with the mgority being African-
Americanstudents. AccordingtoMr. M oor e, theschool’ scomputer program
isjust getting off the ground. He stated that they have recently hired a part-
time computer person to help in that area. Mr. M oor e certainly appreciated
having the laptop computers because he has some ideas about doing somein-
home training for the students.

The Ddll Latitude computers were about 5 years old, and had previoudy
been used by the Compliance Division during reviews and investigations. The
computers had a “patch” added to make them Y 2K-compliant prior to the
donation.

GIPSA saw thisasan opportunity toonceagain participateinthe Partnership
in Education Program. Secr etary Glickman hasvoiced “Better Education is
Everybody’s Business” GIPSA will continue to make it our businessto help
in any way possible.
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A Day of Caring
and Sharing

Joanne Nielsen,
Technical Center

On Saturday, June 26,1999 the Day
of Caring Program in Kansas City
drew more than 4,000 people donat-
ing time and energy in United Way
event.

Through Operation Breadbasket,
aproject for Harvesters, the Kansas
City Second Harvest food network,
the Technical Services Division's
Steve Tanner, Joanne Nielsen,
and Luccile Clarke, and 120 other
local corporate volunteersat 10 vari-
ouslocationsencouraged shoppersto
buy for Harvesters and increased
community awareness of hunger.

Another group of good spirited
TSD employeessupported acommu-
nity recycling agency, Bridging the
Gap. Joe Barney, Ganga Murthy,
Vinny Murthy, James Rampton,
and Wilmer Brandt offered recy-
cling services to vehicles at one of
fiverecyclinglocations. TheBridging
the Gap director said, "this was a
gresat opportunity for citizensto expe-
rience business and government
working side by side with community
volunteers to make Kansas City a
better place to live, work, and raise
our families.”

The Day of Caring Programthis
year drew volunteersfrom 117 com-
panies and 44 federa agencies, and
completed 204 projectsfor non-profit
organizations, funndling time and la-
bor into the Kansas City Community.

GIPSA Idea Hotline Update

Norma Phelps, Washington, DC

Here are the ideas received on the GIPSA Idea Hotline during Septem-
ber. If you have questions about any ideas or the Hotline, please call me
a 202-720-1017.

Suggestor Suggestion

Make Metrochek Available for
GIPSA Employees

Paul Hadyka, Washington, DC

Roy Shepherd, New Orleans, LA Develop a Rate Code to Charge
When Picking Components on a
Sublot

Kenneth McDunnah, Cedar Rapids, IA  Develop aFormalized Training
Coursefor AQASs

Vicki Lacefield, Washington, DC Bring Back the Quarterly Issuance
Checklist on aRegular Basis

FMD HQ's Needsto Professionally
Print Business Envelopes

Assign Codes to Samplers and

Technicians LikeLI'sand ACG's

Ray Hart, Washington, DC

James Brown, New Orleans, LA

September’ s tee-shirt winner: Paul Hadyka, Washington, DC!

GIPSA Hotline Ideas Accepted and Approved
for Implementation During September 1999

This list does not necessarily indicate that the idea was implemented as
suggested or that it is currently in place (it could be in the development/
implementation stage). To avoid the chance of misinterpretation, please
cal the Hotline if you have any concerns or questions regarding the
following list of idess.

©  HaveElectronic Availability of APHISManagement Directiveson
APHIS ITS Homepage

Keep those ideas coming in! Send your ideasto the GIPSA IdeaHotline
via email: gipsarideas@gipsadc.usdagov; FAX to 202-720-1015; or
telephone 800-455-3447 or 202-720-1013. We encour age you to send
ideas via fax or e-mail to reduce the possibility of transcription
errors; however, ideaswill be accepted regar dless of the method
you choose to use.
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August and
September

| ssuances
Charlie Turner, Washington, DC

O FGISPN-99-14 — Hard White
Whesat Color Line Print
Availability - 6/21/99

O FGIS-PN-99-15 - Hard Red
SpringWheet Protein Cadlibration
Update — 7/28/99

U FGISPN-99-16—ApplyingHigh-
Oil Corn Moisture Cdlibration —
7/16/99

U FGIS-PN-99-18-Statement: No
Transgenic Wheat or Barley —
9-23-99

U Directive 3210.1—Devel opment
and Maintence of GIPSA WEB
Sites—9/7/99

O Directive 9290.16 — Improving
Service Ddlivery and Enhancing
Information Sharing Between
The Official Agencies and The
Official FGIS System — 7/30/99

O Issuance Change 93 - Grain
Inspection Handbook, Book 111,
Inspection Procedures, Chapter
2, Inspection of Shiplots, Unit
Trains, and Lash Barges and
Chapter 3, Certification of
Shiplots, Unit Trains, and Lash
Barges

Grain Advisory
Committeeto M et

October 21-22, 1999
New Orleans, LA

For more information, contact
Marianne Plaus, 202-690-3460.

Will the Millennium Bug You?

Mack Manis, Washington, DC

Accessany Y 2K web sitetoday and you' Il likely see acounter displaying how
many days, hours, minutes, and secondsremain until January 1, 2000. Depend-
ing on who you listen to or what you read, this can be a countdown to a great
New Y ear’ sCelebration, asystemsengineer’ sconfirmation of Y 2K readiness,
an emergency planner’ s nightmare, or to the end of the world as we know it.

The Year 2000 technologica problem, commonly known as Y 2K, smply
means that any software programs or systems which have relied on two-digit
year codes may not be abl e to distingui sh between the years 1900 and 2000, or
may not beableto processdatesbeginningin 2000. A massiveupgrade of these
software systems and programs has been underway in GIPSA, as well as
worldwide, to ensure correct processing of year 2000 data.

Despite planning and testing, the success of these Y 2K compliance efforts
will not be known truly until January 1, 2000. Thereisthe possibility that many
electronicitemsmay not function properly. Estimates arethat there are about
25 hillion microprocessorsin useintheworld today. The Institute of Electrical
Engineers estimates that anywhere from 2 to 12 % of these could experience
date problems in the next year. Various experts have predicted possible
outages, €l ectronic transaction difficulties, traffic complications, and tel ephone
service problems.

The American Red Cross has prepared a 'Y 2K Preparation Checklist for
individuals, as have many other organizations and experts. Theselistscontain
many items that are on any hurricane, snowstorm, or other natural disaster-
planning list. Whether you believe January 1, 2000, will spell trouble for our
computer-dependent culture or not, following the Red Cross advice for
disaster preparation may beauseful exercisefor every family totake, no matter
what the date.

Help is as close as your telephone...

For confidential assistance,
call your Employee Assistance Program

Washington, DC Field personnel, call...
personnel, call... 1-800-222-0364
301-570-3900 or

1-800-222-0364
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Personal Y2K Checklist

Thefollowing suggestionswer egathered fromvariousweb sites, newspaper articles,
insurance publications, and government papers. Thelist isby no meansconclusive
and does not imply any guarantee on behalf of GIPSA or USDA.

HOUSEHOLD

Make a list of date-sensitive elec-
tronic equipment in your home, then
contact the manufacturer or the
manufacturer’s web site to see
whether the equipment has the po-
tential foraY 2K problem. Includeon
your list:

O PC's, software

U Fax machines, answering
machines

Cameras, camcorders, televisons,
VCR’s

Electronic timers, security
systems

Digitd wristwatches, small
electronic organizers

Home medica equipment

o 0O O O

Make preparations as you would for
a winter storm in which you might
lose power or might not be able to
obtain basic supplies.

O Hashlights & batteries

U Battery operated radio

O Alternate cooking methods-grills,

charcoal, propanestoves(useout-

doors only)

Alternative heating methods -

firewood, kerosene hesaters,

generators, etc.

O Full tank of gasolinein your car

U Non-perishable foods

O Water

U Prescription and non-prescription
drugs

U Baby formula, diapers

U
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FINANCIAL

Obtain paper copies of financia in-
formationthatisnormally stored el ec-
tronicaly:

U Bank balances

U Pension statements

O Investments statements

U Confirmeectronicpayment/direct

deposits have been made from/to

your bank accounts

Have cash or traveler’s checks

on hand, in a secure spot

U Keep canceled checks as proof
of paymentsyou’ vemadefor your
mortgage, car loan or other debts

U Keep copiesof insurance policies
and payment record

MEDICAL

Obtain paper copies of important
medica information, including:

U

O Prescriptions (medicine name
and dosage)

U Blood type

U Specia treatment ingtructions
(i.e. didyss)

O Allergies (especidly to other
medicines)

And, remember to check on your
neighbors, especidly theill or elderly.

Getting Ready for
Performance
Appraisals

Sue Bernstein, APHIS

How should you prepare for your

end-of year performance appraisal?

Thebest way to ensurethat you have

aneffectiveappraisal meetingistodo

someplanning prior todiscussingyour

performance with your supervisor.
Keep in mind, the objectives of

your appraisa areto:

» Keepwork focused onyour unit’s
mission

* |dentify what can be done differ-
ently next year

* Maintain open lines of communi-
cation

* Recognize successes

Before your meeting, look at your
Performance Plan -- your elements
and standards. Write a list of your
accomplishments and work results
for the rating year under each ee-
ment . . . . Impressive, huh?

Consider the following questions:
* What goals were you expected to

achieve?

* What caused thingsto go well?

* Who benefited from your work...
and how?

*  What might you dodifferently next
year to be even more successful ?

Be open to your supervisor’'s feed-
back. Don’t hesitate to ask for feed-
back on aspecific assignment. If you
have any doubts about feedback you
receive, ask questions to clarify the
meaning. Avoid defensiveness.

If you have any questions about
the performance appraisal process,
please contact your servicing Em-
ployee Relations Specidist.



Reaching Out: Empire Farm Days

From August 10-12, 1999, | was a
member of a USDA outreach team
at the Empire Farm Days in Seneca
Falls, NY. The 3-day fair attracted
over 100,000 peoplefromNew Y ork,
Pennsylvania, and the Northeast.
NineUSDA agenciespulled together
under one tent in a team outreach
effort. The collaboration and enthusi-
asm was great!

Secretary of Agriculture Dan
Glickman showed up on August 10
to conduct atown meetingwithfarm-
ersandindustry personnel. The* hot”
item was the declaration of 34 New
York Counties as disaster areas.
Later, Secretary Glickman invited
all of the*Team USDA” representa-

Fred Kelley, Baltimore

photo A3

Secretary Dan Glickman (center) and Under Secretary MikeDunn (far right) with
GIPSA’ sFredKelley (withhat on, behindthe Secretary) andtherest of TeamUSDA

at the Empire Farm Days.

tivesto join him and Marketing and Regulatory Programs Under Secretary Mike Dunn for a“photo op.”
At the GIPSA booth, we enjoyed good visits from the grain trade and edible bean growers. We look forward to

expanding our customer base in this vibrant areal

EEO/Civil Rights Issues and Concerns

Itisalmost timefor the GIPSA EEO
Advisory Committee to meet. We
are currently planning for our meet-
ing on November 1-5, 1999.

Our meeting agendaisdetermined
by you. The Committee's god is to
address your EEO-related concerns
and idess. Please take this opportu-
nity to suggest issuesfor the Commit-
tee to address at our next meeting.
Drop me a note at USDA, GIPSA,
1400 Independence Avenue, SW.,
Stop 3602, Washington, D.C. 20250;
cal 202-720-0218, fax your sugges-

Eugene Bass, Washington, DC

tionsto 202-690-0609, or email them
to dcowan@gipsadc.usda.gov. |
would appreci aterecel vingyour com-
ments by October 20, 1999, so that
they may be included on the agenda
for the meeting. Also, please provide
possible recommendations/solutions
to the issues or concerns raised.
The EEO Advisory Committee
was established to address the EEO,
civil rights, and related concernsof dl
Agency employees and to make rec-
ommendations to the Administrator
and hig’her management staff. We

will be covering a number of impor-
tant issues during the mesting.

The committee is currently com-
posed of seven members. Peggy
Smith, Nilsa Ramos, Ruth Goff,
Robert Medley, Amanda
Roussell, Norma Torresand my-
self.

Thecommitteeisdedicatedtoserv-
ing your EEO needs. Asyour liaison,
the committee will listen to your con-
cerns, voice them to management,
and follow through to strengthen the
Agency'seEEO/Civil RightsProgram.
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M or e Reaching Out:
Ag Progress Days

LizHagen, Atlanta

The 31 Annua Ag Progress Dayswas held August 17-19™" at the Penn State
University campus in Rockford, PA. The event is put on each year by the
university and draws participants from across the country, including GIPSA’s
Amy Van Skiver,John Stencel, Larry Poss, and Fred K elley. Thesefour
staffed the GIPSA booth, handed out informative brochures, and talked with
people about GIPSA’s work.

photo A4

Larry Poss, Lancaster, and Fred Kelley, Baltimore, welcoming
visitorsto the GIPSA booth at PA the Ag Progress Days.

On Wednesday afternoon, P& S held an informal presentation. Attendees
included Pennsylvania Secretary of Agriculture Sam Hayes, members of
various farm agencies, and their congtituents in the area. Amy, John, and
Larry talked about the recent changes in the P& S program and answered
questionsabout P& S enforcement activities. Themain areasof interest were
competitive issues and what P& Sis currently doing to enforce fairness. The
audience was reassured that P& S continues to regulate fair markets.

Amy said what impressed her most about Ag Days was the variety of
interests on hand. There were over 300 exhibits that met the needs of every
type of farmer imaginable. Y outh and adult organizations, State and Federa
agencies, and PennsylvaniaState University took partintheevent aswell. The
people who attended were just as diverse. Some were heavily involved in
agriculture; others had no prior exposure to the agriculture industry.

Ingenera, therewasagood responsetothe P& Spresentation and GIPSA’s
overall presence at Ag Progress Days.
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BIG Conference
Tanika Harris, Washington, DC

Lawrence Houston, auditor,
Lancaster, and | attended the BIG
Conference in New Orleans. This
was the largest conference in its 21
year higtory, withcloseto 7,000 people
in attendance.

It wasatremendoudy informative
and an educationa experience. The
classes provided substance to sup-
port the theme of Building Bridges
through Partnerships, Productivity and
Unity. What we learned will help us
be more effectivein carrying out our
obligations not only in atimely, con-
cise manner, but also above and be-
yond the requirements. The training
was beneficial in the business realm
and applied to the persond aspect of
life and living.

The ingtructors (most were gov-
ernment empl oyees) were avesome
and thoroughly knew their materid.
It's no wonder that the number of
attendees at the conference has
grown so tremendoudy. All of the
instructors presented their material in
amanner that was not only mentally
enhancing, but strongly motivational.
The motivational speskers did just
that, motivated you to the utmost.
The sessions were great! Here are
some of the workshops that we at-
tended to enhance and improve on
our interpersonal/people skills: Mar-
keting Y our Skills; | Won't Take No
for an Answer; Interculturd Commu-
nication; AreY ouListening?, Commu-
nication That Works; Write'Y our Way
to Success, How to Be aBetter Com-
municator; and Human Reations.

All of the workshops offered lots
of useful information, which werec-
ommend to our peers. The confer-
enceis opento dl.



African American Heritage

Sharon Williams, African American Program Manager, Washington, DC

On August 16-20, 1999, | had the
rewarding experience of attending
the Blacksin Government (BIG) 21t
Annual Conference. This year's
themewas" Building Bridges Through
Partnerships, Productivity and Unity”
which focused on BIG's commit-
ment to helping its members reach
new “personal bests’ in their career
development.

BIG is a nonpartisan, nonprofit
organization of Federal, state, and
locd government employees com-
mitted to improving the quality of
public service by promoting equity,
excellence, and opportunity in gov-
ernment. Since its incorporation in
1976, BI G hasfunctioned asan advo-
cacy, training, educationa, and pro-
fessiona development organization.

For me, the conference was a
quality education from a team of
highly professiond, talented instruc-
tors. It whetted my appetiteto partici-
pate in other training programs
because| found theworkshopsinfor-
mative and interesting. The confer-
ence aso offered an array of daly
specia events including a “Legida
tive Forum,” a "Rallin on the River
Cruise,” an“ Afrocentric Tour of New
Orleans.”

The Afrocentric Tour taught me
about the history of New Orleans:
famousnames, places, and events. It
was both enlightening and inspiring. |
would like to share some of these
Black history facts with you:
Names:

Homer Plessy (1863-1925), in
1892, challenged a 2-year old street
car law that separated passengers by
race traveling on trainsin Louisiana
His action made him a part of the

landmark "Plessy vs. Ferguson” U.S.
Supreme Court in 1896, which estab-
lished the “separate but equal doc-
trine” (overturned by Brownv. Board
of Education).

Louis “Satchmo” Armstrong
(1901-1971), trumpet player, wasone
of the most influentia jazz musicians
of the 20th century. He also gained
acclam as ajazz vocdigt, usng im-
provisationa techniques and inven-
tivelyricstoenhancehisuniquevoice.

MahaliaJackson (1911-1972) was
one of America's greatest gospel
singers. She began singing at age 4
thechildren’ schoir of Plymouth Rock
Baptist Church. Her beautiful voice
made her internationally famous.
Places:

Congo Square, a Site that till ex-
ists today, was a sacred ground and
place reserved for the free expres-
sion of African culture and customs,
especidly Africandancingtothebesat
of primitive drums.

S. Augustine Church, origindly
built in 1842, is the second oldest
African American Catholic Church
inAmerica Itislocatedinthehistoric
TremeNeighborhood, and served as
aplace of worship for Free Peopl e of
Color and African Slaves.

Faubourg TremeisAmerica sold-
est Black neighborhood and was the
site of significant economic, culturd,
political, social and legal events that
shaped the course of eventsin Black
Americafor the past two centuries.
- Xavier University is America's
oldest Black university. It graduates
more black doctors than any other
university in the United States.
Events

In 1811, a dave revolt along the

River Road led by CharlesDesl ondes
involved over 500 people. As the
largest daverevolt in U.S. higtory, it
weakened the chattel davery sys
tem, stimulated more revolts, and set
thestagefor the Civil War that put an
end to davery.
- TheAfricanAmericanMardi Gras
Parade is a longstanding New Or-
leans ingdtitution. More than just a
parade, it has become a community-
based organization which contributes
to the Sickle Cell AnemiaFoundation
and United Negro CollegeFund, gives
basketsto needy families, and serves
as big brothers to needy children.
- Jazz funeradsare known asjoyous
ceremonieswhich havetheir rootsin
centuries old African American cer-
emonies. Themusicwasinfluentia in
the development of Dixieland, con-
temporary, and brass band jazz.
Thelist goesonand onand on. |
encourageyoutovisittheseand other
historic sitesin greater New Orleans.
| am surethat you will be enlightened
aso.

GIPSA News is the employee
newdetter of the USDA Grain
Inspection, Packers and Stock-
yards Administration. Send your
news, ideas, suggestions, com-
ments, questions, or thoughts for
the next issue to:

Dana Stewart

USDA, GIPSA, Stop 3601
1400 ndependence Avenue, SW
Washington, D.C. 20250-3601
Phone (202) 720-5091

FAX (202) 205-9237
dgtewart@gipsadc.usda.gov

by October 25, 1999!
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