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GIPSA recently assumed the lead
role in providing liaison services be-
tween USDA and the American In-
dian Higher Education Consortium
(AIHEC), an organization represent-
ing 32 Native American collegesand
universities throughout the United
States. A 1998 memorandum of
understanding between USDA and
AIHEC calls for a USDA/AIHEC
lisison program to promote better
mutua understanding and access to
services between the two organiza
tions. John Phillips, formerly the di-
rector of Cooperative Extension
Servicefor S TankaCollegein South
Dakota, hasbeen assigned to GIPSA
to implement the intra-departmental
liaison program.

Native American colleges and
universities, known as Triba Col-
leges, arein some of the most remote
and impoverished areas of our coun-
try. Just some 30 years old, Tribal
Colleges developed as a grassroots
movement aimed at self-determined
community development and cultural
preservation. These colleges and
universities provide education, re-
search, and extension services that
balancetheir earth-based knowledge

From My Desk

James R. Baker

systems and culture with today’s
modern sciences and technologies.
Legidation in 1994 gave 30 of these
collegesland-grant status so they are
often referred to as “1994 Ingtitu-
tions.”

GIPSA’s leadership role in the
USDA/AIHEC liaison program will
continue to develop during the com-
ingmonths. Initidly, aresourcework-
inggroup representing across-section
of GIPSA management and staff will
help implement the liaison program.
Liaison services might include re-
cruitment for employment and intern-
ship opportunities, outreach, and
agency-wide coordination with
USDA departments offering pro-
gramsand servicesfor Native Ameri-
can congtituents. Future plans call
for a regionally-based network of
USDA/AIHECIiaisons, smilartothe
liaison programsaready inplaceserv-
ing the Historically Black Colleges
and Universities.

John Phillips will serve as the
program’s firgt liaison and will help
develop policies and procedures for
the program while providing basic
outreach to the Native American
community. He brings to GIPSA

several years of field experience
working on Native American reser-
vations with Tribal Colleges and
USDA. For further information, he
can be reached at 202-720-5877,
John_L..Phillips@usda.gov.

Improved GIPSA
Web Site
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A new and improved version of
GIPSA’sexterna web sSteison-line
at www.usda.gov/gipsa. Thenew site
features improved navigation, and
more customer-oriented pages.

As dways, your comments, sug-
gestions for improvement, content,
etc., are welcome and appreciated.
Just send them to gipsa-
webmaster @gi psadc.usda.gov.
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PERSONNEL

GIPSA welcomes James Elswick
and Karen Morman, legd insru-
ments examiners, Nathan Gar dner,
industrial specidist, and Richard
Porter, auditor, Denver; and Jerry
Douglas and Susan Kleinman, au-
ditors, Atlanta.

The Compliance Divison's Re-
view Branch thanks the following
field-based people who assisted
Branch team coordinators in con-
ducting reviewsof several FGISfield
offices and officia agencies during
the first quarter of fiscal year 2001.
Quiality assurance speciaists (QAS)
Scott Cooley, Washington Federa/
State Office; Susan Fall, Minneapo-
lisField Office, and Phil M eachem,
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Namesin the News

Stuttgart Field Office; helped evalu-
ate the Wisconsin Department of
Agriculture, Trade and Consumer
Protection, located in the Minneapo-
lisFidd Office circuit. Bill Ashley,
deputy director, ExecutiveResources
Staff, helped evauate this State's
finances. Jackie Stevens, agricul-
tural commodity grader (ACG),
Stuttgart, helped evaluate J. W.
BartonGrainlnspectionService, Inc.,
and Cairo Grain Inspection Agency,
Inc., located in the Stuttgart Field
Office circuit. Don Akers, QAS,
Corpus Chrigti;Jimmy Cadle, ACG,
Jonesboro; and Mark Wooden,
ACG, Kansas City, helped evauate
three official agencies in the Cedar
Rapids Field Office circuit — Central
lowa Grain Inspection Service, Inc,
Mid-lowaGrain Inspection, Inc., and
D.R. Schaal Agency.Janet Walton,
shift supervisor, New Orleans, and
Erin Dubr oc, programsupportclerk,
New Orleans, helped evauate the
BatimoreField Office. Bill Ashley
helped eval uate this field office’ sfi-
nancia operations.Fred K ell ey, shift
supervisor, Batimore Field Office,
hel ped evaluate the Georgia Depart-
ment of Agriculture, located in the
Baltimore Field Office circuit. Bill
Ashley aso helped evauate this
State’ s finances. Asthiswas afirst
compliance review for Phil, Jackie,
and Mark, each completed a detail
to Washington, DC, after the onsite
portion of the review. Many thanks
to these folks for helping us conduct
the review program so successfully!
Hal Crocker, senior marketing
specidist, hasbeen selected tofill the
resident agent positionin Russdllville,
AR. He plansto report as the resi-
dent agent March 1, 2001, after he

completes his 60-day development
assgnment for the Executive Lead-
ership Program. Hal has 14 years
experience as amarketing speciaist,
packer and poultry specialist, and se-
nior marketing specialist with P&S
Programs.

AWARDS

Don Akers, QAS, Corpus Christi
Suboffice, earned a spot award for
serving as a team leader during the
Cedar Rapidsofficia agency compli-
ance review.

Jimmy Cadle, ACG, Jonesboro
Suboffice, earned a spot award for
accepting anassignmentto serveona
compliance review with limited no-
tice, and canceling his planned leave
to accept the assignment.

Scott Cooley, QAS, Washington
Federal/State Office, earned a spot
award for conducting thefirst part of
the Wisconsin compliance review by
himself, and working without a team
member to assst him.

Owen Ecker, Washington DC;
and Fred Kelley and Richard
Tomar elli, Baltimore; receivedtime-
off awardsfor assisting with the 2000
customer survey. Their contributions
hel ped make the survey a success.

James Hood, marketing special-
ist, Atlanta, received atimeoff award
for his diligence and extra effort in
conducting an investigation which
found defective chick counters in
hatcheriesand resulted in $12,074.12
returned to the poultry growers.

Continued, see Names
on page 3.



Names, from page 2.

Keith Ingram, auditor, Des
Moines, received a quality step in-
crease for sustained superior perfor-
manceand leadershipininitiating and
conductingfinancia investigationsand
directing the Financid Unit of the
Des Moines office.

LaDondra Moon, office clerk,
Des Moines, received a quality step
increase for sustained superior per-
formance and willingness to work
levels above her respongbility in di-
rect support to the Des Moines of-
fice.

Jackie Mougin, student trainee
auditor, DesMoines, received aqual-
ity step increase for her sustained
dedication, commitment, and supe-
rior performance of assigned duties,
thereby contributing to the overall
effectiveness and efficiency of the
Des Moines office.

Terry Ryno, resident agent,
Springfield, Missouri, received aqud -
ity step increase for demonstrated
dedication, enthusasm, and willing-
ness to put out the extra effort to get
the job done and for resourcefulness
in handling complaints and investiga-
tions and sharing his experience with
others.

CONDOLENCES

Don Burris, president and officia
agency manager, Amarillo Grain Ex-
change, Inc., passed away Novem-
ber 10, 2000. Don had been ill for a
number of years.

Harold Reese passed away on
November 26. Harold managed the
Bunge eevator in Destrehan, LA.
Heserved on GIPSA'sGrain | nspec-
tion Advisory Committee from 1995-
98, ayear as Chairperson.

IDPs - Action Plansfor Your Career
Dave Orr, Washington, DC, and Graig Watts, New Orleans

A good action planisbasicto success. AnIndividual Development Plan (IDP)
is the written action plan for your career. It is the roadmap to an identified
career destination. Themaincomponentsincludedescribingyour futurecareer
goals and mapping the training and experience needed.

A goal for an1DPshould be pertinent toyour work and your career. It should
be something that you see as worthwhile to pursue—either improvement or
mestery of a knowledge, skill, or ability (KSA) that would help you in your
current job, inanew responsibility in your current job, or in another position. It
should beredligtic, chalenging, and reachable. Onceyouidentify your god, you
makethe planto obtain the K SAsthrough specificlearning experiences(formal
training, developmental work, details, projects, books, conferences, etc.). Y our
local training officer is available to assist you in this effort.

FGISrequiresthat you be given the opportunity to develop your IDP. Each
May, the IDP form is distributed to Agency supervisors with instructions to
facilitate the development or refinement of your plan. 'Y ou and your supervisor
should come to a meeting with rough ideas about your IDP. 'Y our supervisor
can help provide information on the Agency’s long- and short-range plans,
staffing needs, skill needs, fundsavailability, workload, and relevance. Recog-
nize that there are regulations and union agreements that govern training.
Discuss every aspect of your plan. Be prepared to provide alternatives.

AnIDPisaflexibleplan madeup of activity requests. Itisneither acontract
nor aformal training request. Unexpected situations can interferewith training
plans, and events can arisethat require unforeseen training. Modificationscan
be made.

Y ou havetheresponsibility totakeyour planand makeaformal request using
an SF-182 for specific training. Know the name of the course, the vendor, the
location, the dates, and the costs. Oncethisinformationistransferredto an SF-
182 form (Request for Authorization, Agreement and Certification of Training),
your immediate supervisor must gpproveit. Then your second-line supervisor
must sign it, unless they are the same person. The SF-182 also requires
approval by the Agency Training Officer and your Manager. When al these
steps are completed, registration for the course can take place.

Y our Collateral Duty Training Officer or office staff can assist you withthe
SF-182 process.

November | ssuances
Charlie Turner, Washington, DC

O Directive 9181.1, “Tegting for StarLink TM Corn”, dated 11/15/00
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FGIS Reauthorization

Neil Porter, Washington, DC

On November 9, 2000, President Clinton signed a bill extending our authority
to implement severa provisions of the United States Grain Standards Act
(USGSA) from  September 30, 2000to September 30, 2005. Theseprovisions
includeour authority to collect thetonnage portion of the original inspection and
weighing fees, and the fee for supervising officia agencies. Also, the bill
reduces the ceiling on our overhead costs from 40% to 30%, extends our
authority to receive appropriations, and extends our authority to maintain an
Advisory Committee.

In addition to extending these authorities, the bill aso revisesthe USGSA in
other program aress, as follows:

- Provides more flexibility to obtain samples of export grain. The revised
statute eliminates the requirement that samples be taken after final eevation.
- Provides more flexibility to test officia equipment. The revised Statute
eliminates the requirement to test al officid equipment at least annually.

- Expandstheauthority to prohibit disguising grainquality. Thisprohibitionwill
now apply to al grain, not just the grain that is officialy inspected.

- Expands contracting authority to include inspection and weighing functions.
- Incorporatesthe existing pilot programsfor designated agencies as perma
nent exceptions, and provides for additional pilot programs.

Although the reauthorization process was lengthy, it was not due to lack of
support fromour customers. Fromthe opening testimony providedin February,
our customers have been supportive of our role in grain marketing, and
complimentary of the job we have been doing.

The entire text of this bill can be viewed via a link from our home page:
www.usda.gov/gipsa.

Thank You

Vicki Kottke, Moscow

A heart felt THANK Y OU to everyone who has offered me encouragement
and well wishes during the past year as | have fought cancer.

Specid thanksto my coworkersin the M oscow Field Office, who have been
forced to put up with an often dow and tired (and hopefully not too grouchy)
office support assistant.

I finished my last chemotherapy session the Tuesday before Thanksgiving
and the doctor is optimistic that my recovery will be complete.

The Federal Grain Inspection Serviceisfull of wonderful, caring peopleand
I wish dl of them ajoyous and healthy new millennium.
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Fried Turkey Day

Vicki Lacefield,
Washington, DC

Washington, DC, headquarters had
it's second year of fried turkeys!

Last year, Doug L acefield fried
turkeysfor thegrainfolks, asasort of
atria run to see if people enjoyed
them or not. Wdl, it went over so
well, that this year Doug and Bob
Lijewski fried four turkeys and in-
vited al GIPSA headquartersstaff to
lunch.

Administrator JimBaker (left) and Paul
Hadyka (right) were at the head of the
Fried Turkey Day lunch line!

Everyonewhoattended either gave
adonation or brought adish to share.
The turkeys and al of the food were
delicious, and we had a great time!

Doug and Bob did such a great
job that we're hoping to convince
them that we should have an annua
“Fried Turkey Day”.



Designation Renewal Ceremonies

Two officia agencies, the Minnesota
Department of Agriculture (Minne-
sota), and Ohio Valley Grain Inspec-
tion Service, Inc. (Ohio Valey),
recently had their designations re-
newed to provide officia grain in-
spection and wei ghing servicesunder
the U.S. Grain Standards Act
(USGSA). AdminigtratorJim Baker,
FGISfield officerepresentatives, and
| participated in ceremonies to ac-
knowledge their accomplishments.
Jim and | visted Minnesota at
their main specified service point
(SSP),i.e., graininspectionlabo-
ratory, in Minneapolis. Minne-
apolis Field Office manager
Steve Bennett and assistant
manager T ed Respet aso at-
tended. Commissioner Gene
Hugoson, director and official
agency manager Dale l
Heimermann, assistant direc-
tor Judy Wickham, and south-
ern area program supervisor
Chuck Dryke represented
Minnesota. Northern area program
supervisor John Tanski was not
able to attend. Employees and sev-
eral applicants for services aso at-
tended the ceremony.
Commissioner Hugoson has a
lifelongfarming background. Hewas
elected to the Minnesota House of
Representatives in 1986, where he
served five terms before his initia
gppointment to the commissioner’s
position in 1995. He aso serves on
the board of the National Association
of State Departmentsof Agriculture.
Dale served 25 years with the State
Department of Economic Security,
prior to being chosenfor amanageria

Jan Hart, Washington, DC

position with Minnesotain 1990. He
continues to serve in that capacity
today.

The “Grain Inspection Law” was
passed in Minnesotain March 1885,
and they began operation to provide
servicesin August of that year. The
law provided for fees, standards, and
appeals. Minnesota was first del-
egated to provide mandatory export
andinspectionandweighing services,
and designated to provide permissive
inspection and weighing services un-
der the amended USGSA in 1978.

Minnesota Designation Ceremony (L to R):
DaleHeimermann, GeneHugoson, JimBaker,
Steve Bennett, and Ted Respet.

Minnesota provides services
throughout the State of Minnesota.
They provide export services at 3
full-time SSP's in Duluth, domestic
inspection services at 7 full time and
11 intermittent SSP's, and domestic
weighing services at 31 approved
weighing locations. Ther full-time
SSP's are located in Breckinridge,
Granite Fals, Mankato, Minnegpoalis,
Morris, Savage, and Windom. Min-
nesota inspected 93 ships for export
infiscal year 2000. They performed
89,950full-gradeinspectionslast year,
placing them as the highest volume
State agency in the country. They
inspected 1,130 subl ots, 4,700 barges,

58,570 railcars, 6,361 trucks, 14,647
submitted  samples, 2,270
reingpections, 16 locds, and 2,256
other inspections. Minnesota also
provided 8,741 officia-commercial
ingpections, 22,605 whesat protein in-
spections, 1,171 soybean protein and/
or oil ingpections, 990 aflatoxin tests,
and 3,732 DON tests last year. In
addition, Minnesota provided a total
of 30,325 weighing services.

We visted Ohio Valey at ther
main SSPin Evansville, IN. Stuttgart
Field Office managerClyde Steves,
and assistant manager Jackie
Clements, and Jonesboro Suboffice
officer-in-charge Bill Strickland,
were aso present. President and
officid agency managerLindaMeny,
assistant managerM ark Elpers,and
other employees represented Ohio
Valey.

Ms. Meny began her career asa
licensed sampler with the agency in
1979, then earning her technician’s
and ingpector’s licenses. She be-
camepartnerswiththeownerin 1995,
and sole owner last year.

As background, Jacob Taylor
originally foundedtheagency in 1916.
His son-in-law, Chester Goodge,
took over agency operationsin 1926.
In 1969, whenChest er passed away,
his son, James Goodge, Sr., took
over. The agency initialy operated
as two agencies, Evansville Grain
Inspection and Henderson Grain In-
spection, which merged into Evans-
ville. Evansville wasfirst designated

Continued, see Designations
on page 6.
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Under the USGSA for domestic in-
spection servicesin 1978. Thename
of the agency was later changed to
Ohio Vadley Grain Inspection and it
was subsequently incorporated. As
mentioned above, ownership of the
agency isnow in Linda’'s very ca
pable hands.

OhioValleyDesignation (L toR): MarkElpers,
Linda Meny, JimBaker, Jan Hart, Clyde Steves,
Jacky Clements, and Bill Strickland.

Ohio Valley provides services
throughout portions of the States of
Indiana, Kentucky, and Tennessee.
They recently moved their operations
from Newburgh to Evansville, IN, to
be closer to and provide better ser-
vicetotheir applicants. They provide
ingpections from this main SSP in
Evansville, and another full-time SSP
inHopkinsville, KY . They performed
9,864 full-grade inspections in fisca
year 2000: 1,042 barges, 5,545 rail-
cars, 3,093 submitted samples, and
184 reingpections. They aso pro-
vided 4,606 officid-commercid in-
spections. They also providedtesting
for aflatoxin, DON, and stress-
cracked corn.

GIPSA News -6-  December 2000

Jim Baker a0 visted the Mis-
sissppi Department of Agriculture
and Commerce (Mississippi), to par-
ticipate in aceremony to renew their
designation. Theceremony took place
at the State Headquartersin Jackson.
New Orleans Field Office assistant
manager Kerry Petit, was aso
present. Commissioner
L ester Spell, deputy com-
missioner Chris Sparkman,
and K eith Pouncey, grandi-
vision director, represented
Missssppi.

Dr. Spell is a sixth-genera-
tionMississppianwhosefam-

budding grain industry. Farmers had
begun increasing their grain acreage
to help subsidize their cotton produc-
tion. In 1961, they provided their first
grain services at the Jackson County
Termind ElevatorinPascagoula. Mis-
sissippi wasfirst delegated and desig-
nated to provide officia inspection
and weighing services under the
amended USGSA in 1978.
Mississppi provides domestic in-
spection services a three full time
SSP's, grain inspection laboratories,
and domestic weighing services at
three approved weighing locations.
Their full-time SSP's are located in

ily hasfarmed sincetheearly  Lucedae, Stoneville, and Vicksburg.
1800s. Hegraduatedwithhis ~ Missssppi performed1,461full-grade
Doctor- inspections in
ate of fiscal year 2000,
Veterinary inspecting 682
Medicine, barges, 21 rail-
served 2 years cars, 752 sub-
intheArmy, and mitted samples,
then began his and 6 rein-
veterinary prac- : spections. They
ticee. He was  Mississippi Designation (L to R): Jim  adsoprovided23
elected Mayor Baker., !_ester Spellman, Deputy weights, and 31
of hishometown (K:er?;ql'f:t'i?ner Chris Sparkman, and aflatoxin testing
in1975. Heheld ' services last
thisposition until year.

he took office as Commissioner of
Agriculturein 1996, and isnow serv-
ing his second term. He serves on
boards of numerous agricultural and
economic devel opment organizations.
Mississippi organizedtheGrainln-
gpection Divison in 1961 to help a

Itwascertainly apleasurefor both
Mr. Baker and me to take part in
these designation ceremonies.



Travel Bits & Pieces

Peggy Smith, Washington, DC

Frequently Asked Questions Concerning
Telephone Calls When on Official Travel

1. Under what authority aretelephonecallsreimbur sable? TheFederal
Travel Regulations, Part 301-12 alows for the reimbursement of officia
telephone callswhile in atravel status as a miscellaneous travel expense.

2. What is considered an official telephone call? Any cdl that is
determined to be of an official nature by your agency.

3. Are telephone calls to inform family members of my safe arrival,
change of itinerary, or a daily check-in reimbursable and what is the
dollar limit on personal calls? Long distance persona telephone calls are
authorized as being in the interest of the Government when an employee,
traveling for more than 1 night, i.e., 2 or more nights, on Government business,
makes a brief call to his or her residence, or to locations within the local duty
sation’s immediate commuting area (the area from which an employee
regularly commutes) to speak to members of the immediate family (spouse,
minor children, or anyone sharing the same residence). For those who do not
haveimmediatefamily at the official duty station, amaximum of onetelephone
call per week is permitted to a nonfamily member within the employee’ slocal
duty station’simmediate commuting area. The aggregate dollar amount is not
to exceed $5 per lodging night for the duration of thetravel period, or the actual
amount spent for the duration of thetravel period, whichever isless, when the
travel isfor more than 1 night’slodging. Thereisno specific daily alowance,
however, thetotal amount that may be claimedis$5 timesthe number of lodging
nights. If you have agovernment calling card, you are limited to a 15-minute
cal per day when traveling for more

Review Team
Snapshots!

Cedar RapidsOfficial Agencies(L toR):
MarkWooden, KansasCity; JoeMcNeil,
Washington, DC; Jimmy Cadle,
Jonesboro; and Don Akers, Corpus
Christi.

Sateof Wisconsin(L to R): Scott Cool ey,
Olympia; Virginia Roseberry, Washing-
ton, DC; and Phil Meachem, Stuttgart.
(Susan Fall,
Minneapolis,
isnot pictured
asshehad post-
poned joining
the team to
work on a
grading con-
cerninher cir-
Ccuit.

than 1 night. You should not clam
telephone calls made with a govern-
ment calling card on your travel
voucher.

4. How many official telephone
callsmay be madein any one day
and is there a dollar limit? You
may make as many official cals as
necessary to accomplish your mis-
sion and there is no dallar limit for
such calls.

Are EEO/CR issues or concerns
affecting your employment with GIPSA?
Do you have questions? Need help?

Then let your voice be heard.

§_ Call the EEO Advisory Committee at...
1-800-639-5167

Civil Rights Hotline

GIPSA News -7-
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Dave Funk
Honored by

U. of Illinois
Evelyn Payne, Technical Center

The University of lllinois College of
Agriculture, Consumer, and Environ-
mental Sciences (ACES) Alumni
Association honored thedescendents
of Frank and Fern Funk, including
their son Dave Funk, chief, Inspec-
tion Systems Engineering Branch,
Technica ServicesDivison. Thefam-
ily received the 2000 Family Spirit
Award on October 13 at the ACES
Family Reunion in Urbang, IL. The
award recognizes the family “in cel-
ebration of their loyalty to and support
of the Colleges of ACES and the
University of Illinois.”

The Funk family’s Illini legacy
beganin 1912 when Frank enrolledin
generd agriculture at the University
of lllinois.His son, Loraine, attended
and graduated from the university
with a degree in chemistry in 1944.
Five of Loraine and Eunice Funk’'s
six children, Jm, Dave, Ted, Bab,
and Mary; and four of the children’s
spouses graduated from the U. of I.

The U. of I. Tradition has contin-
ued into the fourth generation, with
Dave and Linda Funk’s son Ryan
receiving his degree in agricultura
engineering in 1997, and dl three of
Dave’s brother Ted’ s children pres-
ently attend the University. Inal 16
members of the Funk family have
atended the U. of |., earning 15
degrees, including 8 from ACES.

According to the university, “It is
exciting to know that the tradition
continues with three Funk family
members currently students on cam-
pus, one of whom is studying in the
Colleges of ACES.”
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Recruitment Trip to Puerto Rico

Krimy Almodoévar, Atlanta

During thefirst week of October, Amy Van Skiver and | went to Puerto Rico
on aspecia assignment requested by Administrator Jim Baker. Theintention
of thistrip wasto make contactsfor future recruitment. With thisin mind, we
visited three different universities and the Secretary of Agriculture of Puerto
Rico. At the University of Puerto Rico, Rio Piedras Campus, we visited with
professor Grisell M el éndez, Coordinator Coop Program, Collegeof Business
Adminigtration and professorL eticia Fer nandez Coordinator Coop Program,
Accounting Department. At the Interamerican University, San German
Campus, wevisited with Auria M atos, Director College of Business Admin-
istration and several other professors. We dso visited with Dr. Gladys
Gonzalez professor and Cooperative Education Program Coordinator, at the
College of Agriculture Sciences at the University of Puerto Rico, Mayaguez
Campus. We informed them about the agency, what positions are available,
and the skills for which GIPSA is looking.

Our visit with the Secretary of Agriculture, Dr. Miguel Mufoz, was
productive because he didn’t have any knowledge about our agency, the P& S
Actandregulations, and our jurisdictionin PuertoRico. Hewasvery interested
intheAct. Dr. M ufiozgaveusagenera overview about theagriculture sector
of Puerto Rico, especialy the poultry and livestock industries. He said Puerto
Rico has a little more than 200 poultry growers. These chicken growers are
independent growersfor Picl, To-Ricos, and anewly formed company called
Papri.

Nilsa Ramos, senior marketing specidist, Atlanta, visited these companies
at the beginning of thisyear while shewasin aspecia assignment in the WEL
Program. She gave them copies of the Act and regulations and got copies of
their contractsfor our records. Inthelivestock side, Dr. M ufioz said they do
not sell in auction markets, and they do not weigh theanimd to determineapay
weight. Thelivestock sellersand estimateweight by eye. Dr. M ufiozwasglad
we may be able to assist him in regulating these industries.

As part of the assignment we participated in ajob fair at the University of
Puerto Rico, Mayaguez Campus. Wehad theopportunity to meet with students
who areinterested in getting jobswith USDA, and apply their knowledge with
us.

Weredlly appreciateJimmy Garraham’scompany. JimmywasaHA CU
intern with GIPSA who lives in Puerto Rico. He aso participated in our
meetings, and at the job fair, sharing his experience with GIPSA.



Career Change?
Rosemary Mayne,
Washington, DC

Joanne L. Smikle, trainer and con-
sultant, discussed “ Shifting Y our Ca-
reer into High Gear,” at a recent
training meeting. Her dynamic pre-
sentation offered pointson ng
and accelerating your career.

To jump start your career, she
said, you need to engage your head,
heart, and hands. “Head” is the cog-
nitiveknowledgeyou needinthearea
in which you want to work. Such
knowledge is gained through listen-
ing, talking, and learning. “Heart” is
the passion and commitment to
achieve your god. “Hands’ is the
action—doing and then celebrating
the small and large successes along
the way.

Self-assessment is key and Ms.
Smikle offered tipsto help. It is vitd
tolook at those with whom you asso-
ciate: doyou share compatiblegodls,
have smilar direction, and provide
positiveinfluence? Figureoutwhatis
right; besolution-focused, NOT prob-
lemfocused. Continualy pointing out
what is wrong does not change any-
thing. Give up the familiar and com-
fortable, and focus your energy on a
change, she stated.

Ms. Smiklesaidit takesmaturity to
become the change you want to cre-
ate—not talking change but living it.
Thisrequires3Cs. Firgtiscredibility
or beievability, which begins with
your “packaging.” How you look is
important, she said, and you should
ask, “Do | maintain a professional
image?’ Nextiscandor: share hon-
est information with conviction and
belief. Lastiscommitment to self, to
professiona development and goals,

GIPSA |Idea Hotline Update

Norma Phelps, Washington, DC

Here are the ideas received on the GIPSA |dea Hotline during Novem-
ber. If you have questions about any ideas or the Hotline, please call me
at 202-720-1017.

Suggestor Suggestion

Ahmad Gorabi, Des Moines, |A Soalicit Input From Teams When
Preparing Performance Appraisals
Enter Name of the Location Service
Point in Lieu of the Number for

EGIS Reports

Deborah Edwards, League City, TX

November’ s tee-shirt winner: Deborah Edwar ds!

GIPSA Hotline Ideas Accepted and Approved for | mplementation
During November 2000

Thislist does not necessarily indicate that the idea was implemented as
suggested or that it is currently in place (it could be in the development/
implementation stage). To avoid the chance of misinterpretation, please
cal the Hotline if you have any concerns or questions regarding the
following list of ideses.

©  Change Terminology for Mechanica Samplers Accessibility

Keep those ideas coming in! Send your ideasto the GIPSA IdeaHotline
via email: gipsarideas@gipsadc.usdagov; FAX to 202-720-1015; or
telephone 800-455-3447 or 202-720-1013. We encour age you to send
ideas via fax or e-mail to reduce the possibility of transcription
errors; however, ideaswill be accepted regar dless of the method
you choose to use.

and to the cause. Thisrequireslife-
long learning.

The presentation ended with an
inspirational example from Maya
Angelou’ sbook, Wouldn't TekeNoth-
ing for My Journey Now, toillustrate
apersonwho becamethe changeshe
wanted to create. The woman de-

cided where she wanted to be, made
aplan, and made it happen.

Consider Ms. Smikle's message.
If you wish for a change in your
career, do somesel f-assessment, and
guided by core vaues, continudly
learn, take some risks, and be the
change you desire.
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Sharing Hearts...
Builds Community

Joanne Nielsen,
Technical Center

OnaSaturday in June 2000 theDay
of Caring Program in Kansas City
drew more than 4,000 people donat-
ing time and energy in Heart of
America United Way event.

At the American Red Cross were
a group of 10 Technica Services
Divison (TSD) employees Dave
Funk, Luccile Clarke, Ganga
Murthy, sonVinny Murthy, Mary
L ong, JamesRampton, Dempsey
Louis, Louis Bussjaeger, and I.
We staffed the paint rollers and
brushes to spruce up the interior of
the office.

The Day of Caring Programthis
year drew volunteersfrom 117 com-
panies and 44 federa agencies, and
completed 280 projectsfor non-profit
organizations, funndling time and la-
bor into the Kansas City Community.

Butthatisnot all TSD wasgoingto
do for community. During the 2000
Heartland CFC Campaign, TSD em-
ployees planned activities and col-
lected funds donated to the Spina
Bifida Association of America. We
reached 125% of this year's CFC
god.

TSD has been accepted into the
Heartland CFC Circle of Caring,
recognizing al TSD employees for
profound involvement in community
activities. We are small but mighty
with 68 full-time employees. | would
like to thank al TSD employees for
their support during Heart of America
United Way/Heartland Combined
Federd Campaign activities.
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Security Web Sites of I nterest

Carol Remmers, Washington, DC

Norton Virus Encyclopedia: This is a good site for learning more about
Viruses and the damage they can do. Y ou can aso verify virus hoaxes.
* http://www.symantec.com/avcenter/vinfodb.html

McAfee VirusInformation: Excdlent site, more detailed information than
Norton's site. This site contains information on viruses and virus hoax’s.
e http://vil.nai.comivillib/aphaasp

Urban Legends and Folklore: Thisis a good place to verify the urban
legends making their way through e-mail.
* http://urbanlegends.about.com/science/urbanl egends

National Institute of Standards and Technology (NIST): This site con-
tains information about a variety of computer security issues, products, and
research of concern to Federa agencies, industry, and users. This site is
operated and maintained by NIST’s Computer Security Division as a service
to the computer security and IT community.

* http://csre.nist.gov/

Computer Security Information: This page features genera information
about computer security. Information is organized by source and each section
isorganized by topic. Seethe Table of Contentsfor amore detailed |00k at the
organization of this site.

e http://ww.alw.nih.gov/Security/security.html

Government Computer News: Good Siteto review security headlinesinthe
Federa government.
* http://www.gcn.com/

Federal Computer Week Security Microsite: Good sitetoreview security
headlinesin the Federa government. Plusapagefull of linksto other security
Sites.

* http://www.fcw.com/microsites/security.asp

Security HQ (MyCl0O.com): Security HQ has “top ten” lists for latest
security threats and viruses.
* http://hg.mycio.com/

Security Portal: Similar to MyClO.com with more technical details on latest
security issues.
* http://www.securityportal .com/



Sleeplessin America. A lack of
sleep can make you careless. Now
research showsit also can makeyou
sick. More than 100 million Ameri-
cansof dl agesfail to get good nights
seepeachyear. And, weare suffer-
ing for it: from heart disease to de-
pression to “accelerated aging”, the
latest condition tied to deeplessness.
Y et, bypassing bedtimeis considered
a virtue in America, where some
crow about needing only 5 or fewer
hours of deep.

Theaverageadult gets6 hoursand
58 minutesof zzzsnightly —weneed
more. Only 35 percent reach the
desired god of eight hours. Eventhe
deep we are getting isn’t great: two-
thirdsof uscomplain about waking up
unrefreshed, struggling to fall adeep,
rousing repeetedly duringthenight, or
rising early and being unableto return
todeep, accordingtoaNationa Sleep
Foundation poll.

At least 42 percent of Americans
are so seep-deprived that it harms
their work and relationships. Maybe
that’ swhy Einstein said heneeded 10
hours of shut-eye merely to function
and ancther 2 to do physics.

Y oumay seem completely out of it
as you snooze, but your body works
overtime. Through the night, your
brain is refurbishing your worn or-
gans, burning calories, releasing hor-
mones (including growth hormones
which build muscle), and processing
and storing the day’s memories and
lessons. If youinterrupt thisnighttime
work, the consequences are cranki-
ness, s owed reactiontime; hampered

For Your Health

Mavis Rogers, Washington, DC.

cregtivity, inability to remember, ana-
lyze, do math, or make decisions; and
most of al, daytime drowsiness.

Sleep deprivation causes an esti-
mated 100,000 accidents a year on
the road, according to the National
Transportation and Safety Board.
Insomniacsare3.5to4timesaslikey
to bein acar accident and 1.5 times
more likely to be in a workplace
accident. In one survey, more than
half of North Carolina drivers who
had been in a car accident had dept
lessthan six hoursthe previous night.

An inadequate amount of Seep
can shorten your life in more ways
than one. A University of Chicago
study of 11 hedlthy men, ages 17-28,
found that when their deep was re-
stricted to four hours for six nightsin
arow, they aged rapidly. Their levels
of hypertension, diabetes, and
memory problemsroseto levels usu-
aly associated with 60-year-olds.
Fortunately, as reported in the medi-
ca journal Lancet, the subjectswere
refreshed after a few nights of 12-
hour dumbers.

Growing evidence shows that a
lack of deep makes us more vulner-
abletoinfection, aswell ashigh blood
pressure, anxiety, weight gain, and
stress. Insomniacshave a0 percent
higher risk of developing depression
says Gary Zammit, director of the
SleepDisordersingtituteat St. Luke' s
Roosevelt and Beth Isragl Hospita in
New York.

Get a better night's deep. The
best way to get maximum rest is to
practice the following:

- Gotobed andwakeup at thesame
timeeach day. Usebright light inthe
morning and dim bulbsin the evening
to cue your body’s interna clock.
- Refrainfrom acidic foods, such as
orange juice and tomato sauce, or
spicy foods. Thesemay induceheart-
burnthat disruptsseep. Eat your last
meadl at |east three hours before bed-
time and make it asmall.
- Exerciseregularly. This deepens
and extends deep.
- Review your medications with a
doctor. Antihistamines, deconges-
tants, blood pressure medicine, beta-
blockers, and pain medications can
disturb your deep
- Egtablishardaxingnighttimeritua,
perhaps reading or listening to gentle
music.
- Condgider buying a mattress with
individua pocketed coilsto avoid be-
ing disturbed by your partner’ smove-
ment.
- Choose apillow, preferably down,
that keepsyour head, neck, and spina
cord in a gtraight line. Replace the
pillow if it won't spring back when
you fold it.
- From three to six hours before
lights-out, cut off any stimulants, such
as nicotine, coffee, soft drinks, and
tea. Also, avoid alcohol after dinner.
It may make you fall adeep quickly,
but it causeslight, fragmented dozing.
If you don't fdl adeep within 15
minutes, don't fret. Go to another
room to read or listen to soothing
music.
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A Christmas Tale

Dennis S. Murray Sr., Washington, DC

Once upon atime there was a lady
nameGertrudeWilsonfromtheNorth
Pole of USDA’s Agricultura Re-
search Service (ARS) who traveled
to Washington, D.C. on vacation.
While dedding around the city and
enjoying the sights, she discovered
much happiness and sadness. She
stoppedinfront of abuildingcaled
The Sadvation Army Women's
Auxiliary of Washington, D.C.
She had never heard of or seen
such aplace, and wascurious. So
she started toward the door and a
young lady came out and greeted
her. “Héello!”

Theyoung lady asked Gertrude
whereshewasfromwhileadmir-
ing her pretty red outfit. Gertrude
replied, “theNorth Poleof ARS.”
The young lady invited her to
comein. Thetwo women talked
and laughed about everything in-
cluding the history of the Women's
Auxiliary. The young lady asked
Gertrude what she did at the North
Pole. Gertrude replied, “1 an Head
of Santa’s Doll Dress Division.”

“That's remarkable,” the young
lady exclaimed. “Wehaveaprogram
caled Toyland and we need help to
supply needy children with toys.”
Gertrude smiled and said, “we have
been making clothes for dolls since
1993, atota of 103 dollsand 11 teddy
bears, plus 30 Christmas stockings
stuffed with toys, candy, and items of
clothing for needy kidsin the Wash-
ington metropolitan area.”

Overjoyed the young lady asked,
“Areyouthat GertrudeWilsonthat
the people have been talking about all
over thisbuilding? Wehave seenthe
dolls first hand, and they are beauti-
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ful. Our Toyland program has ben-
efited fromyouand your participation
for some time now. It is so nice to
finaly meetyou. TheSavation Army
Women's Auxiliary of Washington,
D.C.isglad that you and your friends
are helping us to put a smile on
children’s faces during the holiday

Beautiful dolls, dressed and ready to brighten
Christmas for Washington-area children.

season.”

“Wearehappy tohelp,” Gertrude
replied. “Theevesat the North Pole
of ARS and the Grain Inspection,
Packersand Stockyards Administra-
tion (GIPSA) find joy and laughter in
making achild happy. TheChristmas
season is for giving and that is what
thisprogramisall about.” Theyoung
lady replied, “Yesyou areright. The
ChristmasDollsand Teddy Bear pro-
gram of the Women's Auxiliary has
created smilesand joy for children dll
through the metro area.” Gertrude
and the young lady hugged before
saying goodbye. The young lady
walked Gertrude to her deigh. As
Gertrude got in her deigh theyoung
lady started to shed tears of happi-
ness.

Gertrude started up her deigh

and headed towards Nationa Air-
port. Suddenly, her deigh took to the
sky over the Potomac River. Inless
than 20 minutes she was back home
at theNorth Poleof ARS. Assoonas
she touched down at the North Pole
of ARS, Independence Avenue, SW,
she contacted her elves at GIPSA,
where Leah Akbar, Monica
Christian, Barbara Fielder,
Catherine Grasso, Tanika
Harris, Louise Jones, Donna
Melton, IreneOmade’, Peggy
Smith, and Sharon Vassiliades
had banded together todressdolls
for the 2000 Christmas season.
Gertrude and her elves got
started and never looked back.
They dressed thedollswith beau-
tiful colorsand accessories. The
elves made ordinary dolls come
aive from the goodness of their
heartsand soul. With the help of
peoplelikeGertrude and her GIPSA
elves, the Salvation Army Women's
Auxiliary of Washington, D.C. has
provided over 6,000 childrenwithtoys
intheWashingtonMetropolitan Area

Gertrude Wilson and the el ves
of GIPSA hope that next year you
will join them in the Toyland Pro-
gram. Thisisthe Christmas of 2000
and we wish you and your familiesa
Merry Christmas and a Happy New
Y ear.

If you would like to donate your
time in making this wonderful cause
specia toour needy childrenandtheir
families, please cal Gertrude Wil-
son of ARS(202) 720-7086 or one of
her GIPSA elvesDonna Melton, at
(202) 720-6529.

Christmas dolls and teddy bears
make the world a better place.



Hispanic Heritage Month Observance

Linda Alston, Washington, DC

Kenmore Middle School's Hispanic Heritage Month Essay Contest Winners

In observance of Hispanic Heritage
month, GIPSA entered into an agree-
ment with Kenmore Middle School in
Arlington, VA, to sponsor an essay
writing contest for their students. The
essay asked students of Latino heri-
tage to describe their family’s cul-
tura heritage and the importance of
the Latino culture in their life. Non-
Latino students were asked to de-
scribe the importance of the Latino
cultureintheir livesand communities.

Since many of the Latino students
had different levels of proficiency
speaking English, they were grouped
into four different writing level cat-
egoriesto make the contest fair to all
students. Four first place winners
were chosen, two second place, and
three third place.

The Civil Rights Staff presented
thestudentsaward plaques, USDA t-
shirts, and hand-held calculators.

Whilereading the studentsessays,
onething was certain: they are proud
of themsdlves, their families, their
culture, and their heritage. Hereare
a few excerpts from the winning
Latino essays.

“[My Dad] is a great father.
He always wants the best for
my sister and I...and to have
himinvolvedinourlives. He's
always there when we need
him. He talks to us about the
bad...things that happen in
the world around us. He's
probably not the perfect fa-
ther; but since my sister and
| were little girls he has given
us his love. He works hard
for us, but he always has
time for us.” B. Rodriguez

“One of the important things
of Latin American culture in
my life is to show the people
where you come from and
what you may be able to do
as a Latin. Also...do not be
embarrassed aboutyour lan-
guage or traditions that your
ancestors left you years and
years ago.” M. Fuentes

“The Honduran people cel-
ebrate the 24" of December
as the most special day in
thewhole year...forthe Span-
ish people this is a date to
forgive and forget all the bad

things. You as a Latino need
to gatherwith your family and
talk about everything that is
going oninyour life. You then
go to the table and pray with
your family...you get to eat
the most delicious meal
ever...youdance...you have
fun all day long”. M. Oritiz

The Kenmore Middle School plansto
have asimilar essay contest for Afri-
can American History Month and
Women's History Month.

GIPSA News is the employee
newdetter of the USDA Grain
Inspection, Packers and Stock-
yards Administration. Send your
news, ideas, suggestions, com-
ments, questions, or thoughts for
the next issue to:

Dana Stewart

USDA, GIPSA, Stop 3601
1400 ndependence Avenue, SW
Washington, D.C. 20250-3601
Phone (202) 720-5091

FAX (202) 205-9237
dgtewart@gipsadc.usda.gov

by December 26, 2000!
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